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MEMORANDUM

TO: The Honorable Don Harmon, Senate President
The Honorable William E. Brady, Senate Minority Leader
The Honorable Michael J. Madigan, Speaker of the House
The Honorable Jim Durkin, House Minority Leader

FROM: Dr. Carmen I. Ayala
State Superintendent of Education
DATE: February 24, 2020
RE: Spring 2020 Waiver Report | Requests to Waive School Code Mandates

As required by Section 2-3.25g of the School Code [105 ILCS 5/2-3.25¢], the following report
provides summaries of requests for waivers of School Code mandates being transmitted to the
Illinois General Assembly for its consideration. The report concludes with a database listing all
the requests received, organized by Senate and House districts, including those requests for
waivers and modifications acted on by the State Superintendent of Education in accordance with
Section 1A-4 of the School Code [105 ILCS 5/1A-4] and applications that have been returned to
school districts or other eligible applicants.
Pursuant to Section 2-3.25g (d) of the School Code [105 ILCS 5/2-3.25g (d)]:
The report shall be reviewed by a panel of four members consisting of:

(1) the Speaker of the House of Representatives,

(2) the Minority Leader of the House of Representatives,

(3) the President of the Senate, and

(4) the Minority Leader of the Senate.

The State Board of Education may provide the panel recommendations on waiver requests.

The members of the panel shall review the report submitted by the State Board of Education and
submit to the State Board of Education any notice of further consideration to any waiver request



within 14 days after the member receives the report. If three or more of the panel members submit
a notice of further consideration to any waiver request contained within the report, the State Board
of Education shall submit the waiver request to the General Assembly for consideration. If fewer
than three panel members submit a notice of further consideration to a waiver request, the waiver
may be approved, denied, or modified by the State Board. If the State Board does not act on a
waiver request within 10 days, then the waiver request is approved. If the waiver request is denied
by the State Board, it shall submit the waiver request to the General Assembly for consideration.

The General Assembly may disapprove any waiver request submitted to the General Assembly
pursuant to this subsection (d) in whole or in part within 60 calendar days after each house of the
General Assembly next convenes after the waiver request is submitted by adoption of a resolution
by a record vote of the majority of members elected in each house. If the General Assembly fails
to disapprove any waiver request or appealed request within such 60-day period, the waiver or
modification shall be deemed granted. Any resolution adopted by the General Assembly
disapproving a report of the State Board in whole or in part shall be binding on the State Board.

Memoranda detailing the following shall be submitted to the Illinois State Board of Education by
each panel member to effectuate the law:

(1) Notice of specific waiver requests noticed for further consideration by the General
Assembly; and

(2) A statement indicating that all waiver requests included in the report, except for those
listed above in (1), are returned to the State Board of Education for final action.

If you have any questions or comments, you may contact Amanda Elliott, executive director of
Legislative Affairs, at (217) 782-6510.

cc: Secretary of the Senate
Clerk of the House
Legislative Research Unit
State Government Report Center



Executive Summary

The following report outlines waivers of School Code mandates that school districts, Regional
Offices of Education, or special education or area vocational centers have requested since the last
report, which was transmitted in September 2019. Pursuant to Section 2-3.25¢ of the School Code,
these requests must be sent to the General Assembly before March 1, 2020.

Section | summarizes the 68 requests received for waivers of School Code mandates pursuant to
Section 2-3.25g for consideration by the General Assembly. They are presented alphabetically
by topic area. The largest number of applications received, 39 requests, seek waivers from the
requirements for non-resident tuition. The next highest set of applications received, 20 requests,
are related to administrative cost cap limitations. There were four submissions regarding
statement of affairs, four submissions regarding driver’s education, and one submission for
physical education.

This document contains an additional section beyond what is required under Section 2-3.25g of
the School Code. Section Il is a database with a list of the modifications or waivers of State Board
of Education rules and modifications of School Code mandates upon which the State
Superintendent of Education has acted in accordance with Section 1A-4 of the School Code. The
database also includes a list of the requests that have been returned to or withdrawn by the
petitioning entities. Finally, the database includes the 68 waiver requests for the General
Assembly’s consideration and is organized by Senate and House districts.

Complete copies of the waiver requests for the General Assembly’s consideration have been made
available to legislative staff.

This report is the 50" report submitted pursuant to Section 2-3.25g of the School Code, which
requires that State Board of Education staff compile and submit requests for waivers of School
Code mandates to the General Assembly before March 1 and October 1 of each year.



Summary of Applications for Waivers and Modifications

Volume 50 — Spring 2020

Topic Approved | Denied | Transmitted | Withdrawn or
by ISBE | by ISBE to GA Returned
Administrative Cost Cap Limitation 0 0 20 3
Driver’s Education 2 0 4 0
Non-resident Tuition 0 0 39 8
Physical Education 0 0 1 2
School Improvement Days 10 0 0 0
Statement of Affairs 0 4 1
Petition Summary 12 68 14

Total number of Applications: 94




Section |
Applications Transmitted to the General Assembly

Administrative Cost Cap Limitation

Central Stickney School District 110 — Cook (SD1/HD1) / Expiration 2019-2020 school year /
W-100-6675 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year
2020 Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs
exceed the FY 2019 actual administrative costs by 27 percent.

The district superintendent will be retiring as of June 30, 2020, with the current assistant
superintendent advancing to superintendent at that time. The assistant superintendent’s contract
was changed from 190 days in the previous year to 260 days, which will provide additional work
days to shadow the superintendent and learn the various aspects of the job in order to prepare for
the transition. The district is also providing the assistant superintendent tuition reimbursement
for coursework leading to a Superintendent Endorsement. The costs for the job shadowing and
transition preparation resulted in additional budgeted administrative expenditures of $48,522 for
salary and $15,000 for benefits (tuition reimbursement), for a total of $63,522 additional
budgeted administrative expenditures in FY 2020. The district reported that promoting an
existing administrator to superintendent will save the district having to hire a search firm to fill
the position, estimated at approximately $30,000.

The district has a policy of including contingency dollars within their budget for purchased
services and supplies. The budgeted contingency amounts would be available to the district to
cover unforeseen expenditures but historically have not been used, resulting in the district
underspending their adopted budget in purchased services and supplies. In FY 2020, the district
budgeted $14,935 for administrative repairs within purchased services and $25,000 for
administrative supplies, the same amounts the district budgeted for these areas in FY 2019. In
FY 2019, the district expended $5,268 for administrative repairs and $11,336 for administrative
supplies, resulting in slightly over $23,000 being underspent. The district expects spending in FY
2020 to be in line with the FY 2019 spending, resulting in $23,000 additional budgeted
administrative expenditures in FY 2020 due to contingency dollars.

Additional work days to allow the assistant superintendent to shadow the superintendent,
additional tuition reimbursement, and additional budgeted contingency dollars not expected to be
spent caused the district to exceed the statutory allowable 5 percent increase. Without these
additional costs Central Stickney SD 110 would have been in compliance with the FY 2020
Limitation of Administrative Costs, experiencing a decrease in administrative costs of 1 percent.

DelLand-Weldon CUSD 57 — Piatt (SD51/HD101) / Expiration 2019-2020 school year / W-100-
6725 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020
Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed
the FY 2019 actual administrative costs by 11 percent.

The district superintendent also serves as the elementary school principal. During the 2018-19
school year, the combined superintendent/principal salary was divided 40 percent to



superintendent duties, an area reported on the Limitation of Administrative Costs Worksheet, and
60 percent to principal duties, an area not reported on the Limitation worksheet. In order to better
reflect actual duties, the combined superintendent/principal salary was divided equally between
superintendent and principal duties for the 2019-20 school year. This accounting change resulted
in $3,044 additional budgeted administrative expenditures in FY 2020. The
superintendent/principal total salary equals $98,088 in FY 2020 and $95,000 in FY 2019, an
increase of 3.25 percent.

The district also budgeted to replace outdated computer equipment in the district office during
FY 2020, resulting in $1,225 additional budgeted administrative expenditures in FY 2020.

The accounting change for dividing the combined superintendent/principal salary and new
computer purchase caused the district to exceed the statutory allowable 5 percent increase.
Without these additional costs, Deland-Weldon CUSD 57 would have been in compliance with
the FY 2020 Limitation of Administrative Costs, experiencing a 4 percent increase.

Fieldcrest CUSD 6 — Woodford (SD53/HD106) / Expiration 2019-2020 school year / W-100-
6671 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020
Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed
the FY 2019 actual administrative costs by 36 percent.

The Fieldcrest superintendent was scheduled to retire December 31, 2019. The district weighed
various options to replace the retiring superintendent, including hiring an interim superintendent
for the last half of the year or trying to hire a permanent replacement to start in the middle of the
school year. The district decided the best course of action was to hire an assistant superintendent
to work with the retiring superintendent for the first half of FY 2020 and transition to the
superintendent position starting January 1, 2020. The additional administrator for half of the year
resulted in additional budgeted administrative expenditures of $50,160 for salary and $8,497 for
benefits, for a total of $58,657 additional budgeted administrative expenditures in FY 2020. This
option was beneficial to the district as the assistant superintendent was able to work half a year
with the outgoing superintendent to provide for a smooth transition.

The additional administrator for half of the year caused the district to exceed the statutory
allowable 5 percent increase. Without these additional costs Fieldcrest CUSD 6 would have been
in compliance with the FY 2020 Limitation of Administrative Costs, experiencing a 1 percent
increase.

Gardner CCSD 72C — Grundy (SD40/HD79) / Expiration 2019-2020 school year / W-100-
6667 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020
Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed
the FY 2019 actual administrative costs by 25 percent.

The school board hired a combined superintendent/principal for the 2019-20 school year at a
salary of $105,000, which was $11,367 greater than the previous year combined
superintendent/principal, whose salary was $93,633. The district offered an increase in salary for
the new superintendent to better match the marketplace and neighboring school districts, as well



as due to the new superintendent having a doctorate, where the previous superintendent had a
masters level degree. The high school district Gardner feeds into and the other elementary
districts in that dual district system all have various sharing systems for the superintendent and
principal positions. Like Gardner, South Wilmington CCSD 74 has a combined
superintendent/principal with a 2019-20 salary of $104,429, resulting in a per pupil salary cost of
$1,392. Gardner S Wilmington HSD 73 and Braceville SD 75 share a superintendent with 80
percent applicable to the high school district and 20 percent applicable to the elementary district,
and each employs a separate building principal. Gardner S Wilmington superintendent and
principal total salary cost is $164,230, with a per pupil salary cost of $730. Braceville
superintendent and principal total salary cost is $108,455 with a per pupil salary cost of $1,118.
The Gardner total salary cost of $105,000 results in a per pupil salary cost of $597, which is still
lower than the other elementary and high school districts in their dual district system.

Outside of the salary increase, the district also had increases in benefits, supplies, and capital
outlay. The current superintendent is receiving full family health insurance benefits, where the
previous superintendent only used individual health insurance. The district also has additional
expenditures in supplies for a monthly stipend for the superintendent cell phone usage and
additional expenditures in capital outlay for the costs of a new laptop to assist in the
responsibilities associated with the superintendent’s role.

Since the superintendent also serves as building principal, salary and benefit costs are divided
between superintendent duties, an area reported on the Limitation of Administrative Costs
Worksheet, and principal duties, an area not reported on the Limitation worksheet. Based on the
proportion of the salary and benefits costs applicable to the superintendent duties, along with the
other increased costs, the district experienced additional budgeted administrative expenditures of
$5,776 for salary, $4,561 for benefits, $1,400 for supplies, and $1,600 for capital outlay, for a
total of $13,337 additional budgeted administrative expenditures in FY 2020.

The current superintendent costs over the prior superintendent costs caused the district to exceed
the statutory allowable 5 percent increase. Without these additional costs Gardner CCSD 72C
would have been in compliance with the FY 2020 Limitation of Administrative Costs,
experiencing a 1 percent increase.

General George Patton 133 — Cook (SD14/HD28) / Expiration 2019-2020 school year / W-
100-6713 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020
Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed
the FY 2019 actual administrative costs by 15 percent.

In the 2018-19 school year, the assistant superintendent also served as the elementary school
principal. The combined assistant superintendent/principal costs were divided with 50 percent
applicable to assistant superintendent duties, an area reported on the Limitation of
Administrative Costs Worksheet, and 50 percent applicable to principal duties, an area not
reported on the Limitation worksheet. The district superintendent is scheduled to retire in two
years, and the school board wants to promote from within the district. In order to provide more
time for the assistant superintendent to shadow and learn from the superintendent, the district
separated the combined position to have a full-time assistant superintendent and full-time



elementary school principal for the 2019-20 school year. Due to the change in duties, all of the
assistant superintendent costs are now reported on the Limitation worksheet, resulting in
additional budgeted administrative expenditures of $57,207 for salary, $5,658 for TRS, and
$2,101 for tuition reimbursement, for a total of $64,966 additional budgeted administrative
expenditures in FY 2020. The district believes this administration structure will be beneficial to
its students as the full-time assistant superintendent will have additional time to work along with
the superintendent to help manage the district and provide leadership related to the board of
education’s vision regarding successfully educating their students.

Additionally, for the 2019-20 school year, the district is employing a former pre-kindergarten
administrator to assist with the registration and testing of pre-kindergarten students. The district
believes that utilizing this former administrator on a temporary basis will benefit the pre-
kindergarten program due to their in-depth knowledge of the program. This addition resulted in
$5,000 additional budgeted administrative expenditures for FY 2020.

Changing from a combined assistant superintendent/principal to separate positions and
temporarily employing a former administrator to assist the pre-kindergarten program caused the
district to exceed the statutory allowable 5 percent increase. Without these additional costs,
General George Patton SD 133 would have been in compliance with the FY 2020 Limitation of
Administrative Costs, experiencing a 4 percent increase.

Illinois Valley Central 321— Peoria (SD37/HD73) / Expiration 2019-2020 school year / W-100-
6688 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020
Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed
the FY 2019 actual administrative costs by 15 percent.

The district received additional IDEA funding in FY 2020. The additional IDEA funds will allow
the district to expand services within the special education department to help support their
students at a greater level. To assist with the administration of the IDEA funds and the overall
special education program, the district created an Assistant Special Education Coordinator. A
building principal was reassigned to the new position, with their salary and benefits costs moved
from an area not reported on the Limitation of Administrative Costs Worksheet to an area
reported on the Limitation worksheet. The new position resulted in $70,000 additional budgeted
administrative expenditures in FY 2020.

The addition of a new Assistant Special Education Coordinator caused the district to exceed the
statutory allowable 5 percent increase. The addition of this new position will be cost-neutral, as
the costs for the position will be covered by grant funds. But, the Limitation worksheet only
reports expenditures and does not take into account revenue received by a district to pay for the
reported administrative costs. Without these additional costs, Illinois Valley Central CUSD 321
would have been in compliance with the FY 2020 Limitation of Administrative Costs,
experiencing a 4 percent increase.

Iroquois County CUSD 9 — Iroquois (SD53/HD106) / Expiration 2019-2020 school year / W-
100-6702 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020



Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed
the FY 2019 actual administrative costs by 61 percent.

The district reached an amicable and mutually-agreed upon separation with their superintendent
as of the end of the 2018-19 school year. In accordance with the agreed upon separation
agreement, the district will pay the previous superintendent $135,000 salary and $29,118.77
TRS/benefits during FY 2020, which are the same salary and TRS benefits as in the prior year
but with an increase in medical insurance benefits as detailed below. In order to have an
administrator over the district, an interim superintendent was hired for the 2019-20 school year.
The interim superintendent will be paid $675 a day for 120 days for a total salary of $81,000
along with $980 benefits.

In the prior year, 85 percent of the superintendent’s salary ($114,750) was paid within the
Executive Administration cost function, which is reported on the Limitation of Administrative
Costs Worksheet. The remaining 15 percent ($20,250) was paid out of the Tort Fund, an area not
reported on the Limitation worksheet. In FY 2020, the entire amount of the settlement paid to the
previous superintendent is accounted for within the Executive Administration cost function. For
the interim superintendent’s FY 2020 salary, 85 percent ($68,850) is accounted for within the
Executive Administration cost function and 15 percent ($12,150) is accounted for within the Tort
Fund.

Outside of the salary increases, the district also had increases in benefits and purchased services.
As mentioned above, the benefits cost for the interim superintendent is $980, a new cost in FY
2020. In anticipation of a large district-wide medical insurance increase, the district budgeted an
addition $2,500 per employee for medical insurance. Within the Executive Administration cost
function, this included increases for the previous superintendent settlement and the
administrative assistant, for a total of $5,000. The district’s copier was old and in need of
replacement, and the district entered into a lease agreement for a new copier for a cost of $7,000,
to include lease payments and a maintenance agreement.

Overall, the district experienced additional budgeted administrative expenditures of $20,250 for
salary for the accounting change from Tort Fund to Executive Administration for a portion of the
previous superintendent settlement; $68,850 for salary for the interim superintendent; $980 for
benefits for interim superintendent; $5,000 for benefits for district-wide medical insurance
increase; and $7,000 for purchased services for new copier lease and maintenance agreement; for
a total of $102,080 additional budgeted administrative expenditures in FY 2020.

The need for an interim superintendent after the mutually-agreed upon separation with the
previous superintendent, an accounting change resulting from the settlement, insurance
increases, and a new copier agreement all caused the district to exceed the statutory allowable 5
percent increase. Without these additional costs Iroquois County CUSD 9 would have been in
compliance with the FY 2020 Limitation of Administrative Costs, experiencing a 5 percent
increase.



Lostant CUSD 425 — LaSalle (SD37/HD73) / Expiration 2019-2020 school year / W-100-6670
— Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020 Limitation
of Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed the FY
2019 actual administrative costs by 155 percent.

Since the time Lostant deactivated their high school, the district has employed a single
administrator acting as both superintendent and elementary school principal, up to and including
the 2018-19 school year. The district has traditionally broken out the combined
superintendent/principal salary and benefits as 45 percent applicable to superintendent duties, an
area reported on the Limitation of Administrative Costs Worksheet, and 55 percent applicable to
principal duties, an area not reported on the Limitation worksheet. The current lead administrator
is scheduled to retire at the end of the 2019-20 school year. For the 2019-20 school year, the
district has hired a separate elementary school principal to mentor under the superintendent
before taking over as the district superintendent on July 1. The change from a combined
superintendent/principal to a separate superintendent and principal results in the superintendent
salary and benefits being 100 percent applicable to superintendent duties and reported on the
Limitation worksheet. The change results in additional budgeted administrative expenditures of
$62,559 for salary and $7,244 for benefits, for a total of $69,803 additional budgeted
administrative expenditures in FY 2020.

During the 2019-20 school year, the principal will work with the superintendent in the areas of
oversight and management of the district’s budget; food service; building and maintenance;
transportation; professional development; staffing and personnel; IEPs; board meetings; parent
involvement; as well as reports and paperwork required by ISBE. The district believes this
structure will allow for a seamless administrative transfer at the end of the current fiscal year.

The change from a combined superintendent/principal to a separate superintendent and principal
caused the district to exceed the statutory allowable 5 percent increase. Without these additional
costs, Lostant CUSD 425 would have been in compliance with the FY 2020 Limitation of
Administrative Costs, experiencing a 4 percent increase.

Mascoutah CUSD 19 — St. Clair (SD54/HD108) / Expiration 2019-2020 school year / W-100-
6699 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020
Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed
the FY 2019 actual administrative costs by 14 percent.

The district has experienced an increase in special education students, increasing the workload
on the two current special education administrators that handle the special education caseload.
Starting with the 2019-20 school year, the district hired a new Special Education Coordinator to
help with this additional caseload. The new administrator resulted in additional budgeted
expenditures of $70,000 for salary and $7,200 for benefits, a total of $77,200 additional budgeted
administrative expenditures for FY 2020.

The addition of a new Special Education Coordinator caused the district to exceed the statutory
allowable 5 percent increase. Without these additional costs, Mascoutah CUSD 19 would have
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been in compliance with the FY 2020 Limitation of Administrative Costs, experiencing a 5
percent increase.

Northwestern CUSD 2 — Macoupin (SD50/HD100) / Expiration 2019-2020 school year / W-
100-6664 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020
Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed
the FY 2019 actual administrative costs by 32 percent.

During the 2018-19 school year, the district employed an interim superintendent. The interim
superintendent received a salary comparable to the part-time status but did not receive insurance
or retirement benefits. The district made a commitment to provide for a superintendent in a more
effective, efficient, and economical manner. To achieve this, starting with the 2019-20 school
year, the district is sharing a full-time superintendent with a neighboring district. The full-time
superintendent receives a salary comparable to the full-time status, insurance, and retirement
benefits, with the total cost split evenly between the two districts. Half of the full-time
superintendent costs resulted in additional budgeted expenditures of $12,298 for salary and
$15,826 for benefits, for a total of $28,124 additional budgeted administrative expenditures in
FY 2020.

The district also experienced “new” costs within Special Area Administration Services, a cost
function reported on the Limitation of Administrative Costs Worksheet. In previous years, the
stipend for the Title 1 Coordinator was accounted for in cost functions not reported on the
Limitation worksheet. As a result of an ISBE Finance Audit, the district was instructed to move
the Title 1 Coordinator stipend to the Special Area Administration Services cost function. This
accounting change resulted in $1,500 additional budgeted administrative expenditures in FY
2020. The district also received new grant dollars from the Early Childhood 0-3 Grant for office
supplies, which resulted in $3,000 additional budgeted administrative expenditures in FY 2020.
Both of these items will be cost-neutral, as they will be covered by the respective grant funds.
But, the Limitation worksheet only reports expenditures and does not take into account revenue
received by a district to pay for the reported administrative costs.

The district’s share of a full-time superintendent and additional expenditures within Special Area
Administration Services caused the district to exceed the statutory allowable 5 percent increase.
Without these additional costs Northwestern CUSD 2 would have been in compliance with the
FY 2020 Limitation of Administrative Costs, experiencing a 1 percent increase.

Pawnee CUSD 11 — Sangamon (SD50/HD99) / Expiration 2019-2020 school year / W-100-
6697 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020
Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed
the FY 2019 actual administrative costs by 7 percent.

The superintendent employed by the district during the 2018-19 school year had eight unused
vacation days upon leaving the district at the end of that school year. In accordance with the
negotiated contract between the prior-year superintendent and the district school board, the
district was responsible to pay for those unused vacation days. A payment in the amount of
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$3,717 was made to the prior-year superintendent in July 2019, resulting in additional budgeted
administrative expenditures in FY 2020.

The payment for the prior-year superintendent’s unused vacation days caused the district to
exceed the statutory allowable 5 percent increase. Without these additional costs, Pawnee CUSD
11 would have been in compliance with the FY 2020 Limitation of Administrative Costs,
experiencing a 5 percent increase.

Ridgeview CUSD 19 — McLean (SD53/HD105) / Expiration 2019-2020 school year / W-100-
6717 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020
Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed
the FY 2019 actual administrative costs by 49 percent.

The district employed an interim superintendent for the 2018-19 school year due to a late
resignation from the previous superintendent. The interim superintendent was limited to working
120 days, received a salary comparable to the part-time status, but did not receive insurance or
TRS/THIS. The district has employed a full-time superintendent starting with the 2019-20 school
year. The full-time superintendent receives a salary comparable to the full-time status, insurance,
and TRS/THIS. The FY 2020 estimated costs for the full-time superintendent are $124,800 for
salary and $21,850 for benefits. The FY 2019 actual costs for the part-time superintendent were
$79,536 for salary. Moving from an interim superintendent to a full-time superintendent resulted
in additional budgeted administrative expenditures of $45,264 for salary and $21,850 for
benefits, for a total of $67,114 additional budgeted administrative expenditures in FY 2020. The
district believes this administration structure will be beneficial to its students as the full-time
superintendent will have the time to concentrate on areas such as fiscal responsibility,
curriculum, and long-term planning.

The change from an interim to a full-time superintendent caused the district to exceed the
statutory allowable 5 percent increase. Without these additional costs, Ridgeview CUSD 19
would have been in compliance with the FY 2020 Limitation of Administrative Costs,
experiencing a 2 percent increase.

Rosemont ESD 78 — Cook (SD10/HD20) / Expiration 2019-2020 school year / W-100-6708 —
Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020 Limitation of
Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed the FY 2019
actual administrative costs by 55 percent.

During the 2017-18 and 2018-19 school years, the superintendent also served as building
principal. The combined superintendent/principal salary was divided half to superintendent
duties, an area reported on the Limitation of Administrative Costs Worksheet, and half to
principal duties, an area not reported on the Limitation worksheet. Because of increasing
administrative duties, the district believed it was in the best interests of their students to separate
the positions and hire a full-time principal starting with the 2019-20 school year. The new
administration structure will allow the superintendent to devote time solely to administrative
duties for the overall district. The change from a combined superintendent/principal to a separate
superintendent and principal results in all of the superintendent’s salary being reported on the
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Limitation worksheet, resulting in $109,393 additional budgeted administrative expenditures in
FY 2020.

The change from a combined superintendent/principal to a separate superintendent and principal
caused the district to exceed the statutory allowable 5 percent increase. Without these additional
costs, Rosemont SD 78 would have been in compliance with the FY 2020 Limitation of
Administrative Costs, experiencing a 4 percent increase.

Scott-Morgan CUSD 2 — Scott (SD50/HD100) / Expiration 2019-2020 school year / W-100-
6663 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020
Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs
exceed the FY 2019 actual administrative costs by 41 percent.

Scott-Morgan is sharing a superintendent with a neighboring district, Winchester CUSD 1, for
the 2019-20 school year. The two-unit districts will equally share the costs of the superintendent
salary, benefits, and any superintendent specific purchased services and supplies. Scott-Morgan
will serve as the fiscal agent, paying all costs, with Winchester reimbursing Scott-Morgan. This
administrative arrangement will result in substantial savings for each district. The superintendent
costs for FY 2020 equal $160,000 for salary, $16,000 for benefits, and $5,000 for purchased
services, for a total superintendent cost of $181,000. Each district’s final superintendent costs
under this arrangement will be $90,500.

Since Scott-Morgan is the fiscal agent under this administrative arrangement, they must budget
for the full expenditures of the shared superintendent costs for FY 2020 and report the full
expenditures on the Limitation of Administrative Costs Worksheet. The district’s final net cost
will be less, as half of the expenditures will be reimbursed by the other district, but the
Limitation worksheet only reports expenditures and does not take into account revenue received
by the district that will lessen their final net cost.

The total salary for the shared superintendent will be $160,000 in FY 2020. The total salary for
the superintendent in FY 2019, when only serving Scott-Morgan, was $125,000. Both districts
agreed to share half of the $35,000 raise for the superintendent because the superintendent will
serve both of the districts, working with two separate school boards, overseeing two separate
staffs, and managing two separate curriculums and finances. Because Scott-Morgan is the fiscal
agent and reporting all of the expenditures for the shared superintendent, the raise resulted in
$35,000 additional budgeted expenditures in FY 2020.

In FY 2019, the superintendent’s $125,000 total salary was divided between the Educational
Fund and the Tort Fund. $106,250 was accounted for within the Executive Administration
Services in the Educational Fund, an area reported on the Limitation worksheet. $18,750 was
accounted for within the Tort Fund, an area that is not reported on the Limitation worksheet. In
FY 2020, the superintendent’s total salary is accounted for within the Executive Administration
Services and reported on the Limitation worksheet. The accounting change from Tort Fund to
Educational Fund resulted in $18,750 additional budgeted expenditures in FY 2020.
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The raise for the superintendent due to serving two separate districts and moving part of the
superintendent’s salary from Tort Fund to Educational Fund caused the district to exceed the
statutory allowable 5 percent increase. Without these additional costs, Scott-Morgan CUSD 2
would have been in compliance with the FY 2020 Limitation of Administrative Costs,
experiencing a decrease in administrative costs of 1 percent. When FY 2020 total superintendent
expenditures are reduced by the revenue received from Winchester, Scott-Morgan will end up
paying less for their share of the FY 2020 superintendent than they paid for the FY 2019
superintendent.

South Fork School District — Christian (SD48/HD96) / Expiration 2019-2020 school year / W-
100-6678 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020
Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative costs
exceed the FY 2019 actual administrative costs by 38 percent.

During FY 2019, the district employed an interim superintendent who only worked part-time in
the district. When the interim superintendent was not at the district, a building principal assumed
district superintendent duties, taking away from their building principal duties. Starting on April
1, 2019, the district employed a full-time superintendent, whose employment continues into the
2019-20 school year. The FY 2020 estimated costs for the full-time superintendent equal
$130,000 for salary and $19,792 for benefits. The FY 2019 actual costs for the part-time
superintendent and three months of a full-time superintendent were $104,494 for salary and
$5,765 for benefits. Moving from a part-time superintendent to a full-time superintendent
resulted in additional budgeted administrative expenditures of $25,506 for salary and $14,027 for
benefits, for a total of $39,533 additional budgeted administrative expenditures in FY 2020. The
district believes this administration structure will be beneficial to its students as the full-time
superintendent will be able to concentrate on finances and entire district needs, while each
building principal will be able to concentrate on building duties and implementation of new
programs.

The change from a part-time to a full-time superintendent caused the district to exceed the
statutory allowable 5 percent increase. Without these additional costs, South Fork SD 14 would
have been in compliance with the FY 2020 Limitation of Administrative Costs, experiencing a 3
percent increase.

Taft School District 90 — Will (SD43/HD85) / Expiration 2019-2020 school year / W-100-6687
— Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020 Limitation
of Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed the FY
2019 actual administrative costs by 48 percent.

The district employed an interim superintendent for the 2018-19 school year who worked 115
days for a cost of $92,000. The interim superintendent only received a daily-rate salary but did
not receive TRS or insurance. Due to the limited number of days the interim superintendent was
in the district, some of the day-to-day overall district duties fell to the building principal. In order
to have a head administrator to oversee district finances, human resources, state reporting, and
community engagement, which will allow the building principal to work with teachers to
improve instructional outcomes, the district hired a full-time superintendent for the 2019-20
school year. The full-time superintendent costs are $132,000 for salary and $45,150 for TRS and
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medical/life insurance. Moving from an interim superintendent to a full-time superintendent
resulted in additional budgeted expenditures of $40,000 for salary and $45,150 for benefits, for a
total of $85,150 additional budgeted administrative expenditures in FY 2020.

The change from an interim to a full-time superintendent caused the district to exceed the
statutory allowable 5 percent increase. Without these additional costs, Taft SD 90 would have
been in compliance with the FY 2020 Limitation of Administrative Costs, experiencing a
decrease in administrative costs of 5 percent.

Taylorville SD 3 — Christian (SD48/HD95) / Expiration 2019-2020 school year / W-100-6668 —
Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2019 Limitation of

Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed the FY 2019
actual administrative costs by 12 percent.

The district hired a new Curriculum Director for the 2019-20 school year who had a change in
duties from the district’s Curriculum Director in 2018-19. There was no change in the total salary
paid the two Curriculum Directors, but the change in duties resulted in an accounting change for
where the salary was paid. During the 2018-19 school year, the Curriculum Director also had
duties within the Pre-Kindergarten and Title | programs. The salary portions applicable to Pre-
Kindergarten and Title 1 were accounted for in cost functions not reported on the Limitation of
Administrative Costs Worksheet, and the salary portion applicable to curriculum duties was
accounted for in the Executive Administration Services cost function, which is reported on the
Limitation worksheet. In 2019-20, the Curriculum Director will no longer have duties within the
Pre-Kindergarten program and will have increased curriculum duties. This resulted in an
accounting change that increased the salary portion applicable to curriculum duties and
accounted for in the Executive Administration Services cost function. The accounting change
resulted in $39,455 additional budgeted administrative expenditures in FY 2020.

The accounting change resulting from the change in the Curriculum Director duties caused the
district to exceed the statutory allowable 5 percent increase. Without these additional costs,
Taylorville CUSD 3 would have been in compliance with the FY 2020 Limitation of
Administrative Costs, experiencing a 3 percent increase.

VIT CUSD 2 - Fulton (SD47/HD93) / Expiration 2019-2020 school year / W-100-6696 —
Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020 Limitation of
Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed the FY 2019
actual administrative costs by 92 percent.

The district employed an interim superintendent for the first half of the 2018-19 school year. A
full-time superintendent was hired as of January 1, 2019 and continued into the 2019-20 school
year. The superintendent also serves as the elementary building principal, saving the district in
overall administrative costs. The superintendent duties are accounted for in an area reported on
the Limitation of Administrative Costs Worksheet, while the principal duties are accounted for in
an area not reported on the Limitation worksheet. The FY 2020 estimated costs for a full year of
the full-time superintendent duties equal $62,200 for salary and $20,450 for benefits. The FY
2019 actual costs for a half year of an interim superintendent and a half year of the full-time
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superintendent duties were $29,438 for salary and $10,666 for benefits. Moving from an interim
superintendent to a full-time superintendent resulted in additional budgeted administrative
expenditures of $32,762 for salary and $9,784 for benefits, for a total of $42,546 additional
budgeted administrative expenditures in FY 2020. The district believes this administration
structure will be beneficial to its students as the full-time superintendent will be able to keep up
with state regulations, work on increasing curriculum for students, and see to the safety needs of
the students.

Due to one of the district’s schools being labeled “lowest-performing”, the district received a
School Improvement Grant in FY 2020. The amount of paperwork needed for the grant resulted
in an administrative stipend to cover these additional duties. Per the district’s ISBE grant
consultant, the district should use Title 1 funds for the stipend, making this item cost-neutral as it
will be covered by grant funds. But, the Limitation worksheet only reports expenditures and does
not take into account revenue received by a district to pay for the reported administrative costs.
The stipend resulted in $2,750 additional budgeted administrative expenditures in FY 2020.

The change from an interim to a full-time superintendent and a stipend for grant work caused the
district to exceed the statutory allowable 5 percent increase. Without these additional costs, VIT
CUSD 2 would have been in compliance with the FY 2020 Limitation of Administrative Costs,
experiencing a 4 percent increase.

Will County SD 92 — Will (SD43/HD85) / Expiration 2019-2020 school year / W-100-6729 —
Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2020 Limitation of
Administrative Costs. The district’s FY 2020 budgeted administrative costs exceed the FY 2019
actual administrative costs by 46 percent.

The district employed an interim superintendent for the 2018-19 school year who also fulfilled
the duties of the curriculum director, for a total cost of $171,440. For the 2019-20 school year,
the district wanted to break apart the superintendent and curriculum director roles to enable each
position to concentrate on specific duties. To achieve this, the district hired a full-time
superintendent for FY 2020 for a total cost of $231,406. The district also budgeted $179,500 for
a full-time curriculum director, intending for the position to be filled once the new
superintendent was in the district. After the FY 2020 budget had been approved by the school
board, it was decided to delay the filling of the curriculum director position until the 2020-21
school year. The district reported they did not intend to amend the FY 2020 budget to remove the
costs for the unfilled curriculum director position, leaving that budgeted amount unspent.
Overall, the district experienced additional budgeted administrative expenditures of $59,966 for
the change in superintendent structure and $179,500 for the unfilled curriculum director position,
for a total of $239,466 additional budgeted administrative expenditures.

The change from an interim to a full-time superintendent and the budgeted costs for the unfilled
curriculum director position caused the district to exceed the statutory allowable 5 percent
increase. Even if the district did amend their FY 2020 budget to eliminate costs for the unfilled
curriculum director position, the change in superintendent structure would have still necessitated
the waiver request. Without these additional costs, Will County SD 92 would have been in
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compliance with the FY 2020 Limitation of Administrative Costs, experiencing a 5 percent
increase.

Wood River-Hartford District 15 — Madison (SD56/HD111) / Expiration 2019-2020 school
year / W-100-6705 — Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal
year 2020 Limitation of Administrative Costs. The district’s FY 2020 budgeted administrative
costs exceed the FY 2019 actual administrative costs by 10 percent.

The Special Education Coordinator for the 2018-19 school year was a retired administrator who
worked 100 days and received salary but not TRS. The district hired a new Special Education
Coordinator for the 2019-20 school year who will work 120 days. The additional 20 work days
are needed due to the growing special education population in the district increasing the
workload of the coordinator. The additional days result in $2,169 additional budgeted
administrative expenditures for salary. Along with salary, the current Special Education
Coordinator will receive TRS, which results in $6,841 additional budgeted administrative
expenditures for benefits (TRS). The new Special Education Coordinator costs total $9,010
additional budgeted administrative expenditures in FY 2020.

The district also experienced “new” costs within Special Area Administration Services, a cost
function reported on the Limitation of Administrative Costs Worksheet. In previous years, the
Pre-Kindergarten Secretary and Pre-Kindergarten Summer Coordinator costs were accounted for
in cost functions not reported on the Limitation worksheet. In accordance with ISBE Pre-
Kindergarten Grant regulations, the district moved those costs to the Special Area
Administration Services cost function. This accounting change resulted in $9,683 additional
budgeted administrative expenditures in FY 2020 for both positions. This change will be cost-
neutral, as these positions will be covered by grant funds. But, the Limitation worksheet only
reports expenditures and does not take into account revenue received by a district to pay for the
reported administrative costs.

The additional Special Education and Pre-Kindergarten costs caused the district to exceed the
statutory allowable 5 percent increase. Without these additional costs Wood River-Hartford SD
15 would have been in compliance with the FY 2020 Limitation of Administrative Costs,
experiencing a 2 percent increase.

Driver’s Education

Adlai E. Stevenson HSD 125 — Lake (SD30/HD59) / Expiration 2023-24 school year / W-100-
6727R — Waiver of School Code (Section 27-24.2) requests to charge up to $600 for driver’s
education fees. The fees will be waived for any students that cannot afford the fees.

Adlai E. Stevenson HSD 125 — Lake (SD30/HD59) / Expiration 2024-25 school year / W-100-
6728 — Waiver of School Code (Section 27-24.3) requests to use computer simulators for no
more than eight hours in lieu of two hours of behind the wheel instruction in a car with dual
operating controls operated on public roadways.
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DeKalb CUSD 428 — DeKalb (SD35/HD70) / Expiration 2024-25 school year / W-100-6672R
— Waiver of School Code (Section 27-24.2) requests to allow the district to continue to charge
$300 for driver’s education fees. The fees will be waived for any students that cannot afford the
fees.

Glenbard HSD 87 — Lake (SD24/HD48) / Expiration 2024-25 school year / W-100-6745R —
Waiver of School Code (Section 27-24.2) requests to charge a fee not to exceed $350 for
driver's education. The district will waive the fee for all students that qualify for the fee waiver
program.

Non-resident Tuition

Ashton-Franklin Center CUSD 275 — Lee (SD45/HD90) / Expiration 2024-25 school year / W-
100-6739R — Waiver of School Code (Section 10-20.12a) requests to allow full-time employees
of the district living outside the district to enroll their children in the district free of charge.

Beardstown CUSD 15 — Cass (SD47/HD93) / Expiration 2023-24 school year / W-100-6665 —
Waiver of School Code (Section 10-20.12a) requests to charge zero tuition for students of
certified employees living out of district.

Bethalto SD 8 — Madison (SD56/HD111) / Expiration 2024-25 school year / W-100-6711 —
Waiver of School Code (Section 10-20.12a) requests to allow non-resident students whose
parents are full-time employees of the district to attend its schools free of charge.

Bluford Unit School District 318 — Jefferson (SD58/HD115) / Expiration 2023-24 school year /
W-100-6673R — Waiver of School Code (Section 10-20.12a) requests to allow non-resident
students whose parents are full-time or part-time employees of the district to attend tuition free.

Central SD 104 — St. Clair (SD56/HD112) / Expiration 2021-22 school year / W-100-6748 —
Waiver of School Code (Section 10-20.12a) requests to allow non-resident pupils whose
parent/guardian is employed by the district to attend district schools without charging tuition and
fees; provided, however, that the district does not seek a waiver of Article 14 of the Illinois
School Code and the district shall not assume any legal obligations of a "resident district™ as to
any pupil that is a non-resident of the district thereunder.

Creve Coeur SD 76 — Tazewell (SD46/HD91) / Expiration 2024-25 school year / W-100-6690
— Waiver of School Code (Section 10-20.12a) requests to charge less than 110 percent (zero
dollars) for pupils of full and part-time employees who live outside the school district.

Dalzell GSD 98 — Bureau (SD38/HD76) / Expiration 2024-25 school year / W-100-6743 —
Waiver of School Code (Section 10-20.12a) requests to charge a tuition fee less the 110 percent
of the per capita tuition charge for non-resident children due to proximity, safety, and
educational reasons. It would be the sole discretion of the Board of Directors to annually set the
tuition rate and approve applications of children wanting to attend the grade school. Applications
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will be accepted from any child who was at one time legally enrolled in the grade school and
moved outside the district boundaries.

Dieterich CUSD 30 — Effingham (SD55/HD109) / Expiration 2024-25 school year / W-100-
6749 — Waiver of School Code (Section 10-20.12a) requests to allow the district to charge non-
resident students tuition an amount not exceeding 110 percent of the per capita cost of
maintaining schools in the district for the preceding year.

Eastland CUSD 308 — Carroll (SD45/HD89) / Expiration 2024-25 school year / W-100-6679 —
Waiver of School Code (Section 10-20.12a) requests to waive non-resident tuition costs for
certified employees, so as to allow students of full-time, certified employees the opportunity to
attend the district without paying the non-resident tuition costs.

Fairfield PSD 112 — Wayne (SD55/HD109) / Expiration 2024-25 school year / W-100-6698R
— Waiver of School Code (Section 10-20.12a) requests to allow the Board of Education to set an
amount for tuition for children of employees who do not reside within the district boundaries at
an amount less than 110 percent of the per capita cost of maintaining schools in the district. The
actual intent would be to allow students of employees to attend free of charge.

Flanagan-Cornell Unit 74 — Livingston (SD53/HD106) / Expiration 2023-24 school year / W-
100-6724R — Waiver of School Code (Section 10-20.12a) requests to allow non-resident
students of full-time employees to attend free of charge.

Iroquois County CUSD 9 — Iroquois (SD53/HD106) / Expiration 2022-23 school year / W-100-
6701R — Waiver of School Code (Section 10-20.12a) requests to charge less than 110 percent
(or zero) for pupils of full-time certified employees who live outside district boundaries.

luka CCSD 7 — Marion (SD54/HD107) / Expiration 2023-24 school year / W-100-6737R —
Waiver of School Code (Section 10-20.12a) requests to allow non-resident children of full-time
employees to attend the district free of charge.

Kewanee CUD 229 — Henry (SD37/HD74) / Expiration 2024-25 school year / W-100-6695R —
Waiver of School Code (Section 10-20.12a) requests to charge less than 110 percent (zero) of
the per capita tuition charge for non-resident children of full-time employees of the district.

La Moille CUSD 303 — Bureau (SD37/HD74) / Expiration 2024-25 school year / W-100-
6723R — Waiver of School Code (Section 10-20.12a) requests to allow the non-resident children
of full-time staff members to attend the district.

Maroa-Forsyth CUSD 2 — Macon (SD51/HD101) / Expiration 2024-25 school year / W-100-
6655 — Waiver of School Code (Section 10-20.12a) requests to not charge tuition to certified
teaching staff who live outside the school district boundaries for their children to attend the
school district if they so choose.
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Marseilles ESD 150 — LaSalle (SD38/HD76) / Expiration 2024-25 school year / W-100-6661 —
Waiver of School Code (Section 10-20.12a) requests to allow the non-resident children of full-
time staff members of the district to attend tuition free.

McClellan CCSD 12 — Jefferson (SD58/HD115) / Expiration 2024-25 school year / W-100-
6744 — Waiver of School Code (Section 10-20.12a) requests to allow non-resident children of
full-time school district employees to attend the district free of charge.

Mount Vernon City Schools D80 — Jefferson (SD58/HD115) / Expiration 2024-25 school year /
W-100-6704R — Waiver of School Code (Section 10-20.12a) requests to allow non-resident
students of full-time employees to attend district schools free of charge.

Nauvoo-Colusa CUSD 325 — Hancock (SD47/HD94) / Expiration 2023-24 school year / W-
100-6659 — Waiver of School Code (Section 10-20.12a) requests to waive non-resident tuition
fees for children of full-time teachers employed in the district's K-8 grade program.

New Berlin CUSD 16 — Sangamon (SD50/HD99) / Expiration 2024-25 school year / W-100-
6736R — Waiver of School Code (Section 10-20.12a) requests to allow children of full-time
district employees which are currently attending their schools by utilizing the previously
approved waiver to continue to attend district schools by paying a partial charge. This would
only be for children currently utilizing the waiver to complete their education at the district and
new entries would not be allowed due to the impact additional enrollment brings for the district.

North Greene Unit District 3 — Greene (SD50/HD100) / Expiration 2024-25 school year / W-
100-6686 — Waiver of School Code (Section 10-20.12a) requests to charge less than 110 percent
(zero) of the per capita tuition charge for non-resident children of full-time employees of the
district. In lieu of per capita tuition, the district will claim the average daily attendance of such
students on the state aid claim.

Oblong CUSD 4 — Crawford (SD55/HD110) / Expiration 2024-25 school year / W-100-6715 —
Waiver of School Code (Section 10-20.12a) requests to allow children of full-time employees
who do not reside in the district to attend district schools without paying tuition.

Palestine CUSD 3 — Crawford (SD55/HD110) / Expiration 2024-25 school year / W-100-
6694R — Waiver of School Code (Section 10-20.12a) requests to charge less than 110 percent
(zero) of the per capita tuition charge for non-resident children of full-time employees of the
district.

Pearl City CSD 200 — Stephenson (SD45/HD89) / Expiration 2024-25 school year / W-100-
6726R — Waiver of School Code (Section 10-20.12a) requests to allow non-resident students of
full-time employees to attend free of charge.

Polo Community Unit School District 222 — Ogle (SD45/HD90) / Expiration 2024-25 school

year / W-100-6738R — Waiver of School Code (Section 10-20.12a) requests to allow non-
resident children of district employees to attend the district free of charge.
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Rock Falls ESD 13 — Whiteside (SD36/HD71) / Expiration 2024-25 school year / W-100-6709
— Waiver of School Code (Section 10-20.12a) requests to allow employees who are scheduled
to work 600 hours or more per school year in the district to have their children attend the district
free of charge.

Rock Falls HSD 301 — Whiteside (SD36/HD71) / Expiration 2024-25 school year / W-100-
6742R — Waiver of School Code (Section 10-20.12a) requests to allow non-resident children of
school district employees to attend the district free of charge.

St. EImo CUSD 202 — Fayette (SD54/HD107) / Expiration 2024-25 school year / W-100-6683
— Waiver of School Code (Section 10-20.12a) requests to charge less than 110 percent of the per
capita tuition charge for non-resident children of full-time employees of the district. In lieu of per
capita tuition, the district will claim these students toward enrollment.

St. George CCSD 258 — Kankakee (SD17/HD34) / Expiration 2024-25 school year / W-100-
6718 — Waiver of School Code (Section 10-20.12a) requests to allow students of non-resident
full-time employees to attend the district free of charge.

Salem ESD 111 — Marion (SD54/HD107) / Expiration 2024-25 school year / W-100-6691R —
Waiver of School Code (Section 10-20.12a) requests to charge less than 110 percent (zero) of
the per capita tuition charge for non-resident children of full-time employees of the school
district.

Saunemin CCSD 438 — Livingston (SD53/HD106) / Expiration 2024-25 school year / W-100-
6719 — Waiver of School Code (Section 10-20.12a) requests to allow non-resident students of
full-time employees to attend the district free of charge.

Southwestern CUSD 9 — Macoupin (SD48/HD95) / Expiration 2023-24 school year / W-100-
6682R — Waiver of School Code (Section 10-20.12a) requests to charge less than 110 percent of
the per capita tuition charge for non-resident children of full-time employees of the district. In
lieu of per capita tuition, the district will claim the average daily attendance of such students on
the state aid claim.

Spring Valley CCSD 99 — Bureau (SD38/HD76) / Expiration 2024-25 school year / W-100-
6722 — Waiver of School Code (Section 10-20.12a) requests to charge a tuition fee less than the
110 percent of the per capita tuition charge for non-resident children in the immediate family of
staff members of Spring Valley CCSD 99 and Spring Valley Hall High School 502. It would be
at the sole discretion of the Board of Education to annually set the tuition rate and approve
applications.

Stewardson-Strasburg CUSD 5A — Shelby (SD51/HD102) / Expiration 2024-25 school year /
W-100-6721R — Waiver of School Code (Section 10-20.12a) requests to allow non-resident
children of full-time employees of the district to be allowed to enroll if space is available.
Tuition will be waived for such students during the time the parent is an employee of the district.
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Teutopolis CUSD 50 — Effingham (SD54/HD107) / Expiration 2024-25 school year / W-100-
6692 — Waiver of School Code (Section 10-20.12a) requests to charge less than 110 percent of
the per capita tuition for non-resident children of full-time employees of the district.

Warrensburg-Latham CUSD 111 — Macon (SD51/HD101) / Expiration 2024-25 school year /
W-100-6703 — Waiver of School Code (Section 10-20.12a) requests to allow non-resident
teaching employee's children to attend school in the district on a tuition-free basis.

West Carroll CUSD 314 — Carroll (SD45/HD89) / Expiration 2024-25 school year / W-100-
6680R — Waiver of School Code (Section 10-20.12a) requests to charge less than 110 percent
(or zero) for pupils of full-time employees who live outside the district boundaries.

Wethersfield CUSD 230 — Henry (SD37/HD74) / Expiration 2024-25 school year / W-100-

6674R — Waiver of School Code (Section 10-20.12a) requests to charge less than 110 percent
(zero dollars) for pupils of employees who live outside the school district.

Physical Education

Elmwood Park CUSD 401 — Cook (SD39/HD78) / Expiration 2024-25 school year / W-100-
6669 — Waiver of School Code (Section 27-6) requests to waive the current three times per
week physical education expectation in grades 6-8 to allow students to move forward with
college and career pathways and participate in acceleration opportunities. Also, requests to waive
the current daily physical education expectation in grades 9-12 to allow for college and career
pathways.

Statement of Affairs

Marengo-Union ECSD 165 — McHenry (SD32/HD63) / Expiration 2024-25 school year / W-
100-6750 — Waiver of School Code (Section 10-17) requests to publish the annual Statement of
Affairs on the district website in lieu of publishing in the local newspaper to redirect costs to
student improvements (over $4,000 for the past four years).

St. George CCSD 258 — Kankakee (SD17/HD34) / Expiration 2024-25 school year / W-100-
6716 — Waiver of School Code (Section 10-17) requests to publish the Statement of Affairs on
the district website in lieu of publishing in the newspaper, which would be a $1,400 annual cost
savings that would be used to improve student learning and achievement.

Scott-Morgan CUSD 2 — Scott (SD50/HD100) / Expiration 2024-25 school year / W-100-6740
— Waiver of School Code (Section 10-17) requests to post the annual Statement of Affairs on
the district website and other social media in lieu of publishing in the newspaper for a cost
savings of approximately $3,500 over the life of the waiver.
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Winchester CUSD 1 — Scott (SD50/HD100) / Expiration 2024-25 school year / W-100-6707 —
Waiver of School Code (Section 10-17) requests to publish the Statement of Affairs on the
district website and other social media in lieu of publishing in the newspaper saving the district
over $700 per year that would go towards instructional costs.
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Section 11

Waiver and Modification Database

Requests received during this waiver cycle are presented numerically by Senate and House district and then alphabetically by school district or
eligible applicant. The “action” to be taken for each request is noted; that is, request for waivers upon which the General Assembly must act are
noted as “GA Action”; modifications already acted upon by the State Superintendent of Education in accordance with Section 1A-4 of the School
Code are noted as “ISBE Approved” or “ISBE Denied”; and requests that were returned for one or more of the following reasons: “Returned,”

“Ineligible,” “NWN” (no waiver needed), or “Withdrawn.”

Legislative

Number

School

Districts

District

County

Code

Citation*

Description

Action

Subject

Expiration

Year**

1/1

W-100-
6675

Central Stickney
School District
110

Cook

17-15

Requests waiver of five
percent Limitation of
Administrative Costs due to
hiring an internal candidate to
replace the retiring
superintendent. This
candidate will shadow the
existing superintendent to
ensure the most seamless
transition possible.

Transmitted to
GA

Administrative
Cost Cap

2020

10/20

W-100-
6708

Rosemont ESD 78

Cook

17-1.5

Requests to waive the five
percent limitation of
administrative costs due to
hiring a full-time principal.
The total increase is at 55
percent.

Transmitted to
GA

Administrative
Cost Cap

2020

14/28

W-100-
6713

General George
Patton 133

Cook

17-15

Requests to waive the five
percent limitation of
administrative costs due to
reporting expenditures
differently than the prior
year.

Transmitted to
GA

Administrative
Cost Cap

2020

17/34

W-100-
6735R

Manteno CUSD 5

Kankakee

27-6

Requests to waive physical
education requirement for
show choir students in grades
11 and 12.

Ineligible

Physical
Education

2025

17/34

W-100-
6716

St. George CCSD
258

Kankakee

10-17

Requests to publish the
Statement of Affairs on the
district website in lieu of
publishing in the newspaper,
which would be a $1400

Transmitted to
GA

Statement of
Affairs

2025

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




annual cost savings that
would be used to improve
student learning and
achievement.

17/34 W-100- St. George CCSD Kankakee 10-20.12a Requests to allow students of | Transmitted to Non-resident 2025
6718 258 non-resident full-time GA Tuition
employees to attend the
district free of charge.
24/48 W-100- Glenbard HSD 87 DuPage 27-24.2 Requests to charge a fee not | Transmitted to Driver's 2025
6745R to exceed $350 for driver's GA Education
education. The district will
waive the fee for all students
that qualify for the fee waiver
program.
25/49 M-300- Batavia USD 101 Kane 10-19.05(d) Requests to allow one full- ISBE School 2025
6714 day school improvement in- Approved Improvement
service day rather than two
half-days by utilizing banked
time.
30/59 W-100- Adlai E. Lake 27-24.2 Requests to charge up to Transmitted to Driver's 2024
6727R Stevenson HSD $600 for driver's education GA Education
125 fee. The fee for a student
who is unable to pay for the
course shall be waived.
30/59 W-100- Adlai E. Lake 27-24.3 Requests to use computer Transmitted to Driver's 2025
6728 Stevenson HSD simulators for no more than 8 GA Education
125 hours in lieu of 2 hours of
behind the wheel instruction
in a car with dual operating
controls operated on public
roadways.
32/63 W-100- Marengo-Union McHenry 10-17 Requests to publish the Transmitted to Statement of 2025
6750 ECSD 165 annual Statement of Affairs GA Affairs
on the district website in lieu
of publishing in the local
newspaper to redirect costs to
student improvements (over
$4,000 over the past four
years).
33/65 M-300- | St. Charles CUSD Kane 10-19.05(d) Requests to utilize two full- ISBE School 2025
6676 303 day in-service days in lieu of Approved Improvement

four half-days utilizing
banked time.

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




34/68

M-300-
6666R

Harlem
Consolidated
School District
122

Winnebago

10-19.05(d)

Requests to allow four full-
day school improvement days
in lieu of four half-days while

accumulating student
attendance beyond the
required five clock hours on
the school days between
these scheduled days.

ISBE
Approved

School
Improvement

2024

35/69

M-300-
6693

Shirland CCSD
134

Winnebago

10-19.05

Requests to allow two full-

days of school improvement

sessions in lieu of four half-

days while utilizing banked
time.

ISBE
Approved

School
Improvement

2025

35/70

W-100-
6672R

DeKalb CUSD
428

DeKalb

27-24.2

Requests a renewal of the
waiver to allow the district to
continue to charge $300 for
driver's education fees. The
fees will be waived for any
students that cannot afford
the fee.

Transmitted to
GA

Driver's
Education

2025

36/71

W-100-
6709

Rock Falls ESD
13

Whiteside

10-20.12a

Requests to allow employees
who are scheduled to work
600 hours or more per school
year in the district to have
their children attend the
district free of charge.

Transmitted to
GA

Non-Resident
Tuition

2025

36/71

W-100-
6742R

Rock Falls HSD
301

Whiteside

10-20.12a

Requests to allow non-
resident children of school
district employees to attend
the district free of charge.

Transmitted to
GA

Non-Resident
Tuition

2025

37/73

W-100-
6688

Illinois Valley
Central 321

Peoria

17-15

Requests to waive the five
percent limitation of
administrative costs due to
the addition of the assistant
special education coordinator
in the administrative cost
figures. Owverall, there is a 12
percent increase in
administrative costs.

Transmitted to
GA

Administrative
Cost Cap

2020

37/73

W-100-
6670

Lostant CUSD
425

LaSalle

17-1.5

District has a 155 percent
increase in administrative
costs due to hiring a new,
full-time principal. The
Superintendent was filling the

Transmitted to
GA

Administrative
Cost Cap

2020

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




role of both superintendent
and principal since 2011.
With the Superintendent
retiring at the end of the
2019-20 school year, a full-
time principal was hired to
transition seamlessly.

37174 W-100- Kewanee CUSD Henry 10-20.12a Requests to charge less than | Transmitted to Non-Resident 2025
6695R 229 110 percent (zero) of the per GA Tuition
capita tuition charge for non-
resident children of full-time
employees of the district.
3774 W-100- La Moille CUSD Bureau 10-20.12a Requests to allow students of | Transmitted to Non-Resident 2025
6723R 303 full-time employees to attend GA Tuition
free of charge.
3774 W-100- Princeton ESD Bureau 10-20.12a Requests to charge less than Ineligible Non-Resident 2025
6733 115 110 percent (zero dollars) for Tuition
pupils of employees that live
outside the school district.
3774 W-100- Wethersfield Henry 10-20.12a Requests to charge less than | Transmitted to Non-Resident 2025
6674R CUSD 230 110 percent (zero dollars) for GA Tuition
pupils of employees who live
outside the school district.
38/75 W-100- Morris Grundy 17-15 District expenses are over 5 NWN Administrative 2020
6662 Community High percent from the previous Cost Cap
School District year due to hiring a full-time
101 superintendent and mentoring
coach for the first year.
38/76 W-100- Dalzell Grade Bureau 10-20.12a Requests to charge a tuition | Transmitted to Non-Resident 2025
6743 School District 98 fee less the 110 percent of the GA Tuition

per capita tuition charge for
non-resident children due to
proximity, safety and
educational reasons. It would
be the sole discretion of the
Board of Directors to
annually set the tuition rate
and approve applications of
children wanting to attend the
grade school. Applications
will be accepted from any
child who was at one time
legally enrolled in the grade

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




school and moved outside the
district boundaries.

38/76

W-100-
6732

Hall High School
District 502

Bureau

10-20.12a

Requests to allow the district
to charge less than 110
percent of the per capita
tuition charge for non-
resident children in the
immediate family of staff

members of Hall High School
District 502 and Spring

Valley CCSD 99.

Ineligible

Non-Resident
Tuition

2025

38/76

W-100-
6661

Marseilles ESD
150

La Salle

10-20.12a

Requests to allow the non-
resident children of full-time
staff members of the district

to attend tuition free.

Transmitted to
GA

Non-Resident
Tuition

2025

38/76

W-100-
6722

Spring Valley
CCsD 99

Bureau

10-20.12a

Requests to allow to charge
less than 110 percent of the
per capita tuition charge for
non-resident children in the
immediate family of staff
members of Spring Valley
CCSD 99 and Spring Valley
Hall HS 502. It would be the
sole discretion of the Board
of Education to annually set
the tuition rate and approve
applications.

Transmitted to
GA

Non-Resident
Tuition

2025

39/77

M-300-
6657R

DuPage High
School District 88

DuPage

18-
8.05(f)(2)(d)(2)

Requests permission to
implement a late start
schedule while utilizing
banked time throughout the
week.

ISBE
Approved

School
Improvement

2024

39/78

W-100-
6669

Elmwood Park
CUSD 401

Cook

27-6

Requests to waive the current
three times per week physical
education expectation in
grades 6-8 to allow students
to move forward with college
ad career pathways and
participate in acceleration
opportunities. Also, requests
to waive the current daily
physical education

expectation in grades 9-12 to

Transmitted to
GA

Physical
Education

2025

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




allow for college and career
pathways.

39/78

W-200-
6689R

Leyden
Community High
School District
212

Cook

Title 23, Section
252.20(b),
Administrative
Code

Requests to teach driver's
education behind the wheel
instruction during the
summer only as a cost saving
measure and to surpass the
traditional in-school
program's fragmented
instruction of 15-minute
blocks.

ISBE
Approved

Driver's
Education

2025

40/79

W-100-
6667

Gardner CCSD
72C

Grundy

17-1.5

District exceeded
administrative costs by 23
percent due to an increased

cost for qualified district
leaders in the marketplace.

Transmitted to
GA

Administrative
Cost Cap

2020

43/85

W-100-
6687

Taft School
District 90

Will

17-1.5

Requests to waive the five
percent limitation of
administrative costs due to
hiring a full-time
superintendent after having
an interim for the 2018-2019
school year at a reduced cost.
The district also added the
administrative assistant to the
superintendent and the Board
to the proper fund, adding the
expenditure.

Transmitted to
GA

Administrative
Cost Cap

2020

43/85

W-100-
6729

Will County SD
92

Will

17-1.5

Requests to waive the five
percent administrative cost
cap due to hiring a new
superintendent for the 2019-
2020 school year and
administrative structure
changes.

Transmitted to
GA

Administrative
Cost Cap

2020

45/89

W-100-
6679

Eastland CUSD
308

Carroll

10-20.12a

Requests to waive non-
resident tuition costs for
certified employees so as to
allow students of full-time,
certified employees the
opportunity to attend
Eastland CUSD 308 without
paying the non-resident
tuition costs.

Transmitted to
GA

Non-Resident
Tuition

2025

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




45/89 W-100- Pearl City CSD Stephenson 10-20.12a Requests to allow students of | Transmitted to Non-Resident 2025
6726R 200 full-time employees to attend GA Tuition
free of charge.
45/89 W-100- West Carroll Carroll 10-20.12a Requests to charge less than | Transmitted to Non-Resident 2025
6680R CUSD 314 110 percent (or zero) for GA Tuition
pupils of full-time employees
who live outside the district
boundaries.
45/89 W-200- West Carroll Carroll Title 23, Section Requests to utilize the $250 ISBE Driver's 2025
6681R CUSD 314 252.30(a) driver's education fee to Approved Education
Administrative offset the cost of the
Code instructor's salary and/or
benefits if needed.
45/90 W-100- Ashton-Franklin Lee 10-20.12a Requests to allow full-time | Transmitted to Non-Resident 2025
6739R Center CUSD 275 employees of the district GA Tuition
living outside the district to
enroll their children in the
district free of charge.
45/90 W-100- Oregon CUSD Ogle 10-20.12a Requests to allow the district Ineligible Non-Resident 2025
6734 220 to waiver per capita tuition Tuition
charge for non-resident
children in the immediate
family of full-time staff
members who reside outside
of district boundaries.
45/90 W-100- Polo CUSD 222 Ogle 10-20.12a Requests to allow non- Transmitted to Non-Resident 2025
6738R resident children of district GA Tuition
employees to attend the
district free of charge.
46/91 W-100- Creve Coeur SD Tazewell 10-20.12a Requests to charge less than | Transmitted to Non-Resident 2025
6690 76 110 percent (zero dollars) for GA Tuition
pupils of full and part-time
employees who live outside
the school district.
47/93 W-100- Beardstown Cass 10-20.12a Requests to charge zero Transmitted to Non-Resident 2024
6665 CUSD 15 tuition for students of GA Tuition
certified employees living out
of district.
47/93 M-300- Macomb CUSD McDonough 10-19.05 Requests to utilize two full- ISBE School 2025
6685 185 day school improvement days Approved Improvement

in lieu of six half-days while
utilizing banked time.

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




47/93

W-100-
6696

VIT CUSD 2

Fulton

17-15

Requests waiver of
administrative cost cap due to
exceeding the five percent
limit due to hiring a full-time
superintendent in lieu of an
interim. There was an 87
percent increase over the
previous year.

Transmitted to
GA

Administrative
Cost Cap

2020

47194

W-100-
6659

Nauvoo-Colusa
CUSD 325

Hancock

10-20.12a

Requests to waive non-
resident tuition fees for
children of full-time teachers
employed in the district's K-8
grade program.

Transmitted to
GA

Non-Resident
Tuition

2024

48/95

W-100-
6682R

Southwestern
CUSD 9

Macoupin

10-20.12a

Requests to charge less than
110 percent of the per capita
tuition charge for non-
resident children of full-time
employees of the district. In
lieu of per capita tuition, the
district will claim the average
daily attendance of such
students on the state aid
claim.

Transmitted to
GA

Non-Resident
Tuition

2024

48/95

W-100-
6668

Taylorville SD 3

Christian

17-1.5

District will have a 12
percent increase in
Administrative Costs due to
hiring a new Curriculum
Director as well as a six
percent increase in
Superintendent salary. Cost
shifts from the
Administration line also
added to the increase.

Transmitted to
GA

Administrative
Cost Cap

2020

48/96

W-100-
6678

South Fork
School District

Christian

17-15

Requests to waive the five
percent administrative cost
limitation due to moving an
interim part-time
superintendent to a full-time
superintendent. Total increase
was 38 percent.

Transmitted to
GA

Administrative
Cost Cap

2020

50/99

W-100-
6697

Pawnee CUSD 11

Sangamon

17-1.5

Requests waiver of
administrative expenditure
expense due to paying the

outgoing superintendent for

Transmitted to
GA

Administrative
Cost Cap

2020

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




unused vacation days. The
increase was seven percent
and could not be avoided due
to negotiated contract
language.

50/99

W-100-
6736R

New Berlin
CUSD 16

Sangamon

10-20.12a

Requests to allow children of
full-time district employees
which are currently attending
their schools by utilizing the
previously approved waiver
to continue to attend district
schools by paying a partial
charge. This would only be
for children currently
utilizing the waiver to
complete their education and
new entries would not be
allowed due to the impact
additional enrollment brings
for the district.

Transmitted to
GA

Non-Resident
Tuition

2025

50/100

M-300-
6660

Jersey CUSD 100

Jersey

18-
8.05(f)(2)(d)(2)

Requests to allow three full-
day school improvement days
in lieu of six half-days.

ISBE
Approved

School
Improvement

2024

50/100

W-100-
6686

North Greene Unit
District 3

Greene

10-20.12a

Requests to charge less than
110 percent (zero) of the per
capita tuition charge for non-
resident children of full-time
employees of the district. In
lieu of per capita tuition, the
district will claim the average
daily attendance of such
students on the state aid
claim.

Transmitted to
GA

Non-Resident
Tuition

2025

50/100

W-100-
6664

Northwestern
CUsD 2

Macoupin

17-15

District entered into an
agreement with Greenfield
CUSD 10 to share a
superintendent.
Northwestern CUSD 2 will
be the fiscal agent and total
salary is more than a 30
percent increase.

Transmitted to
GA

Administrative
Cost Cap

2020

50/100

W-100-
6663

Scott-Morgan
CUSD 2

Scott

17-15

Bluffs and Winchester
districts entered into an
agreement to share a district

Transmitted to
GA

Administrative
Cost Cap

2020

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




superintendent. The
agreement has the Bluffs
district designated as the
fiscal agent for the entire
agreement with each district
paying 50 percent of the total
salary and benefits. The
budgeted costs for the 2019-
2020 school year reflect a 41
percent increase.

50/100

W-100-
6710

Scott-Morgan
CUsD 2

Scott

10-17

Requests to publish the
annual Statement of Affairs
on the school district website
and other social media in lieu
of publishing in the local
newspaper resulting in an
estimated cost savings of
$3,500 over the life of the
waiver.

Ineligible

Statement of
Affairs

2025

50/100

W-100-
6740

Scott-Morgan
CUSD 2

Scott

10-17

Requests to post annual
statement of affairs on
website in lieu of publishing
in the newspaper for a cost
savings of approximately
$3,500 over the life of the
waiver.

Transmitted to
GA

Statement of
Affairs

2025

50/100

W-100-
6707

Winchester CUSD
1

Scott

10-17

Requests to publish statement
of affairs on website in lieu
of newspaper saving the
district over $700 per year
that would go towards
instructional costs.

Transmitted to
GA

Statement of
Affairs

2025

51/101

M-300-
6658R

Clinton CUSD 15

DeWitt

18-
8.05(f)(2)(d)(2)

Requests to allow two full-
day school improvement days
in lieu of four half-days.

ISBE
Approved

School
Improvement

2024

51/101

W-100-
6725

DeLand-Weldon
CUSD 57

Piatt

17-1.5

Requests to waive the five
percent limitation of
administrative costs due to
paying the superintendent
differently.

Transmitted to
GA

Administrative
Cost Cap

2020

51/101

W-100-
6655

Maroa-Forsyth
CUsD 2

Macon

10-20.12a

Requests to not charge tuition

to certified teaching staff who
live outside the school district
boundaries for their children

Transmitted to
GA

Non-Resident
Tuition

2025

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




to attend our school district if
they so choose.

51/101

W-100-
6703

Warrensburg-
Latham CUSD
111

Macon

10-20.12a

Requests to allow teaching
employee's children to attend
school in the district on a
tuition-free basis.

Transmitted to
GA

Non-Resident
Tuition

2025

51/102

W-100-
6721R

Stewardson-
Strasburg CUSD
5A

Shelby

10-20.12a

Requests to allow children of
full-time employees of the
district will be allowed to
enroll if space is available.
Tuition will be waived for

such students during the time

the parent is an employee of
the district.

Transmitted to
GA

Non-Resident
Tuition

2025

53/105

W-100-
6717

Ridgeview CUSD

19

McLean

10-17.15

Requests to waive the five
percent limitation on
administrative costs due to
moving from a retired interim
superintendent to a full-time
superintendent. The costs
increased by 49 percent.

Transmitted to
GA

Administrative
Cost Cap

2020

53/106

W-100-
6712

El Paso CUSD 11

Woodford

17-1.5

Requests to waive the five
percent limitation of
administrative costs due to
including the administrative
assistant position as part of
superintendent office
expenses.

NWN

Administrative
Cost Cap

2020

53/106

W-100-
6671

Fieldcrest CUSD

6

Woodford

17-1.5

District hired an Assistant
Superintendent in July 2019
to work alongside the
Superintendent that will retire
in December 2019. This will
allow for a seamless
transition.

Transmitted to
GA

Administrative
Cost Cap

2020

53/106

W-100-
6724R

Flanagan-Cornell

Unit 74

Livingston

10-20.12a

Requests to allow the district
to charge less than 110
percent of the per capita

tuition charge (zero) for non-

resident children of full-time
employees of the district.

Transmitted to
GA

Non-Resident
Tuition

2024

53/106

M-300-
6700

Iroquois County
CuUsD 9

Iroquois

10-19.05

Requests to allow four full-
days for school improvement

ISBE
Approved

School
Improvement

2025

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




in lieu of eight half-days
utilizing banked time.

53/106 W-100- Iroquois County Iroquois 10-20.12a Requests to charge less than | Transmitted to Non-Resident 2023
6701R CUSD 9 110 percent (or zero) for GA Tuition
pupils of full-time certified
employees who live outside
district boundaries.
53/106 W-100- Iroquois County Iroquois 17-15 Requests to waive Transmitted to | Administrative 2020
6702 CUSD 9 administrative expenditure GA Cost Cap
limitation of five percent due
to the cost of a separation
agreement and hiring an
interim superintendent.
53/106 W-100- Saunemin CCSD Livingston 10-20.12a Requests to allow students of Ineligible Non-Resident 2024
6656 438 full-time employees to attend Tuition
free of charge. Saunemin
would claim the enrollment
of such students on the State
Aid Claim.
53/106 W-100- Saunemin CCSD Livingston 10-20.12a Requests to allow students of | Transmitted to Non-resident 2025
6719 438 full-time employees to attend GA Tuition
the district free of charge.
54/107 W-100- luka CCSD 7 Marion 10-20.12a Requests to allow non- Ineligible Non-resident 2024
6720R resident children of full-time Tuition
employees to attend the
district free of charge.
54/107 W-100- luka CCSD 7 Marion 10-20.12a Requests to allow non- Transmitted to Non-Resident 2024
6737R resident children of full-time GA Tuition
employees to attend the
district free of charge.
54/107 W-100- St. EImo CUSD Fayette 10-20.12a Requests to charge less than | Transmitted to Non-Resident 2025
6683 202 110% of the per capita tuition GA Tuition
charge for non-resident
children of full-time
employees of the district. In
lieu of per capita tuition, the
district will claim these
students toward enrollment.
54/107 W-100- Salem ESD 111 Marion 10-20.12a Requests to charge less than | Transmitted to Non-Resident 2025
6691R 110 percent (zero) of the per GA Tuition

capita tuition charge for non-
resident children of full-time

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




employees of the school
district.

54/107

W-100-
6692

Teutopolis CUSD
50

Effingham

10-20.12a

Requests to charge less than
110 percent of the per capita
tuition for non-resident
children of full-time
employees of the district.

Transmitted to
GA

Non-Resident
Tuition

2025

54/108

W-100-
6699

Mascoutah CUSD
19

St. Clair

17-1.5

Requests to waive
administrative expenditure
limitation of five percent due
to costs increasing by 13
percent due to the hiring of
additional administrative
staff.

Transmitted to
GA

Administrative
Cost Cap

2020

55/109

W-100-
6741R

Clay City CUSD
10

Clay

10-20.12a

Requests to allow children of
full-time employees to attend
district schools free of
charge.

Ineligible

Non-Resident
Tuition

2025

55/109

W-100-
6731

Dieterich CUSD
30

Effingham

10-20.12a

Requests to allow the district
to charge less than the per
capita tuition charge for non-
resident students of full-time
employees of the district.

Ineligible

Non-Resident
Tuition

2025

55/109

W-100-
6749

Dieterich CUSD
30

Effingham

10-20.12a

Requests to allow the district
to charge non-resident
students tuition an amount
not exceeding 110 percent of
the per capita cost of
maintaining schools in the
district for the preceding
year.

Transmitted to
GA

Non-Resident
Tuition

2025

55/109

W-100-
6698R

Fairfield PSD 112

Wayne

10-20.12a

Requests to allow the Board
of Education to set an amount
for tuition for children of
employees who do not reside
within the district boundaries
at an amount less than 110
percent of the per capita cost
of maintaining schools in the
district. The actual intent
would be to allow students of
employees to attend free of
charge.

Transmitted to
GA

Non-Resident
Tuition

2025

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




55/110

W-100-

6746R CUSD 20

Lawrence County

Lawrence

10-20.12a

Requests to allow students of

55/110

W-100-
6715

Oblong CUSD 4

Crawford

10-20.12a

non-resident full-time

paying tuition.

employees the opportunity to
attend district schools without

Ineligible

Non-Resident
Tuition

2025

55/110

W-100-
6694R

Palestine CUSD 3

Crawford

10-20.12a

not reside in the district to

paying tuition.
Requests to charge less than

Requests to allow children of
full-time employees who do

GA

attend district schools without

Transmitted to

Non-resident
Tuition

2025

56/111

W-100-

Bethalto SD 8
6711

Madison

10-20.12a

110 percent (zero) of the per
capita tuition charge for non-
resident children of full-time

employees of the district.

GA

Transmitted to

Non-Resident
Tuition

2025

56/111

W-100-

Wood River-
6705

Hartford D15

Madison

17-1.5

Requests to allow non-
resident students whose
parents are full-time
employees of the district to
attend its schools free of
charge.
Requests to waive the five

GA

Transmitted to

Non-Resident
Tuition

2025

56/112

W-100-

Central SD 104
6748

St. Clair

10-20.12a

percent limitation of
administrative expenses due
to the requirement to pay into
TRS for the current Special
Education Coordinator
position and extension by 20
days.

GA

Transmitted to

Administrative
Cost Cap

2020

Requests to allow non-
resident pupils whose
parent/guardian is employed
by the district to attend
district schools without
charging tuition and fees;
provided however, that the
district does not seek a
waiver of Article 14 of the
Ilinois School Code and the
district shall not assume any
legal obligations of a
"resident district” as to any
pupil that is a non-resident of

Transmitted to

GA

the district thereunder.

Non-Resident
Tuition

2022

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).



57/114 W-100- East St. Louis SD St. Clair 27-6(a) Requests to excuse district NWN Physical 2022
6747R 189 pupils enrolled in grades 11 Education
and 12 from engaging in
physical education courses in
order to attend academic
elective courses for post-
secondary preparation.
58/115 W-100- Bluford Unity Jefferson 10-20.12a Requests to allow non- Transmitted to Non-Resident 2024
6673R School District resident students whose GA Tuition
318 parents are full-time or part-
time employees of the district
to attend tuition free.
58/115 W-100- McClellan CCSD Jefferson 10-20.12a Requests to allow non- Transmitted to Non-Resident 2025
6744 12 resident children of full-time GA Tuition
school district employees to
attend the district free of
charge.
58/115 W-100- Mount Vernon Jefferson 10-20.12a Requests to allow non- Transmitted to Non-Resident 2025
6704R City Schools D80 resident students of full-time GA Tuition
employees to attend district
schools free of charge.
59/117 M-300- Carterville CUSD Williamson 10-19.05 Requests to utilize one full- ISBE School 2024
6684 5 day in-service day in lieu of Approved Improvement
two half-days utilizing
banked time.
59/118 W-100- Hardin County Hardin 17-15 Requests to waive the five NWN Administrative 2020
6730 CusD 1 percent administrative cost Cost Cap

cap due to hiring a full-time
superintendent in lieu of a
part time superintendent.

*All citations refer to the School Code (105 ILCS 5) unless marked with an Illinois Administrative Code (IAC) citation.
**Expiration dates refer to the last calendar year in a school year (e.g., 2020 means the request will expire at the conclusion of the 2019-20 school year).




