Krish Mohip, Interim State Superintendent of Education
Dr. Steven Isoye, Chair of the Board

EQUITY « QUALITY « COLLABORATION « COMMUNITY

MEMORANDUM

TO: The Honorable Tony McCombie, House Minority Leader
The Honorable Don Harmon, Senate President
The Honorable John Curran, Senate Minority Leader
The Honorable Emanuel “Chris” Welch, Speaker of the House

FROM: Krish Mohip AN
Interim State Superintendent of Education

DATE: February 21, 2023
SUBJECT: Spring 2023 Waiver Report | Requests to Waive School Code Mandates

As required by Section 2-3.25g of the School Code [105 ILCS 5/2-3.25¢], the following report provides summaries
of requests for waivers of School Code mandates being transmitted to the Illinois General Assembly for its
consideration. The report concludes with a database listing all the requests received, organized by Senate and House
districts, including those requests for waivers and modifications acted on by the state superintendent of education
in accordance with Section 1A-4 of the School Code [105 ILCS 5/1A-4] and applications that have been returned
to school districts or other eligible applicants.

Pursuant to Section 2-3.25¢ (d) of the School Code [105 ILCS 5/2-3.25¢ (d)]:
The report shall be reviewed by a panel of four members consisting of:

(1) The Speaker of the House of Representatives;

(2) The Minority Leader of the House of Representatives;

(3) The President of the Senate; and

(4) The Minority Leader of the Senate.
The State Board of Education may provide the panel recommendations on waiver requests.
The members of the panel shall review the report submitted by the State Board of Education and submit to the
State Board of Education any notice of further consideration to any waiver request within 14 days after the
member receives the report. If three or more of the panel members submit a notice of further consideration to any
waiver request contained within the report, the State Board of Education shall submit the waiver request to the
General Assembly for consideration. If fewer than three panel members submit a notice of further consideration to
a waiver request, the waiver may be approved, denied, or modified by the State Board. If the State Board does not
act on a waiver request within 10 days, then the waiver request is approved. If the waiver request is denied by the

State Board, it shall submit the waiver request to the General Assembly for consideration.

The General Assembly may disapprove any waiver request submitted to the General Assembly pursuant to this
subsection (d) in whole or in part within 60 calendar days after each house of the General Assembly next



convenes after the waiver request is submitted by adoption of a resolution by a record vote of the majority of
members elected in each house. If the General Assembly fails to disapprove any waiver request or appealed
request within such 60-day period, the waiver or modification shall be deemed granted. Any resolution adopted
by the General Assembly disapproving a report of the State Board in whole or in part shall be binding on the State
Board.

To effectuate the law, memoranda detailing the following shall be submitted to the Illinois State Board of
Education by each panel member:

(1) Notice of specific waiver requests noticed for further consideration by the General Assembly; and
(2) A statement indicating that all waiver requests included in the report, except for those listed above in
(1), are returned to the State Board of Education for final action.

This report is transmitted on behalf of the State Superintendent of Education. For additional copies of this report or
for more specific information, please contact Hector Rodriguez, Director, Legislative Affairs at (217) 782-6510 or
hrodrigu@isbe.net.

cc: Secretary of the Senate
Clerk of the House
Legislative Research Unit
State Government Report Center


mailto:hrodrigu@isbe.net

Executive Summary

The following report outlines waivers of School Code mandates that school districts, Regional Offices of
Education, or special education or area vocational centers have requested since the last report, which was
transmitted in September 2022. Pursuant to Section 2-3.25g of the School Code, these requests must be
sent to the General Assembly before March 1, 2023.

Section | summarizes the 100 requests received for waivers of School Code mandates pursuant to Section
2-3.25¢ for consideration by the General Assembly. They are presented alphabetically by topic area. The
largest number of applications received, 48 requests, seek waivers from the requirements for non-resident
tuition. The next highest set of applications received, 21 requests, are related to administrative cost cap
limitations; six applications are related to physical education.

This document contains an additional section beyond what is required under Section 2-3.25¢g of the School
Code. Section Il is a database with a list of the modifications or waivers of State Board of Education rules
and modifications of School Code mandates upon which the state superintendent of education has acted
in accordance with Section 1A-4 of the School Code. The database also includes a list of the requests that
have been returned to or withdrawn by the petitioning entities. Finally, the database includes the 82 waiver
requests for the General Assembly’s consideration and is organized by Senate and House districts.

Complete copies of the waiver requests for the General Assembly’s consideration have been made
available to legislative staff.

This report is the 56" report submitted pursuant to Section 2-3.25g of the School Code, which requires
that State Board of Education staff compile and submit requests for waivers of School Code mandates to
the General Assembly before March 1 and October 1 of each year.



Summary of Applications for Waivers and Modifications
Volume 56 — Spring 2023

Topic Approved  Denied = Transmitted
by ISBE by ISBE to GA
Administrative Cost Cap Limitation 0 0 21
Bonds 0 2 0
Consolidation 0 0 2
Driver Education 0 0 4
Physical Education 0 0 6
Non-Resident Tuition 0 0 48
School Improvement Days 2 0 0
Statement of Affairs 0 0 1
Petition Summary 2 2 82

Total number of Applications: 100

Withdrawn
or Returned

3

0

14



Section |
Applications Transmitted to the General Assembly

Administrative Cost Cap Limitation

St. George CCSD 258 — Kankakee — (SD17/HD34) — Expiration 2022-23 school year / W-100-7213 —
Waiver of School Code (Section 17-1.5) requests a waiver of the fiscal year 2023 Limitation of
Administrative Costs. The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual
administrative costs by 10%.

The full-time superintendent employed for the 2021-22 school year retired from the district in December
2021, six months earlier than anticipated. For the remainder of the 2021-22 school year, the district
employed an interim superintendent at a lower salary cost with no benefits. For the 2022-23 school year,
the district is employing a full-time superintendent at a salary cost comparable to the full-time status, along
with benefits. The administrative change resulted in $19,380 additional budgeted administrative
expenditures in FY 2023 for salary and benefits.

The change from a part-year full-time superintendent and part-year interim superintendent to a full-year
full-time superintendent caused the district to exceed the statutory allowable 5% increase. Without these
additional costs, St. George CCSD 258 would have been in compliance with the FY 2023 Limitation of
Administrative Costs, experiencing a 1% increase.

Kildeer Countryside CCSD 96 — Lake — (SD30/HD59) — Expiration 2022-23 school year / W-100-7188
— Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative
Costs. The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative
costs by 19%.

The 2022-23 school year is a leadership transition year, and the district is carrying salary and benefit costs
for two superintendents. The current superintendent was promoted from within the district, and the 2022-
23 school year is their first year as superintendent. The prior superintendent is still working in the district
for part of the school year until March in order to help with the transition, provide assistance to the new
superintendent, provide advice, and serve as a mentor. This leadership structure resulted in $106,305
additional salary and $73,410 additional benefits, for a total of $179,715 additional budgeted
administrative expenditures in FY 2023.

The current year leadership structure caused the district to exceed the statutory allowable 5% increase.
Without these additional costs, Kildeer Countryside CCSD 96 would have been in compliance with the
FY 2023 Limitation of Administrative Costs, experiencing a 4% increase.

Hinckley-Big Rock CUSD 429 — DeKalb — (SD35/HD70) — Expiration 2022-23 school year / W-100-
7211 — Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of
Administrative Costs. The district’s FY 2022 budgeted administrative costs exceed the FY 2022 actual
administrative costs by 10%.

An employee accounted for on the Limitation of Administrative Costs worksheet left the district prior to
the end of the 2021-22 school year and was not replaced until the beginning of the 2022-23 school year.
The district underspent $9,343 between the resignation and the end of the school year, resulting in the
district’s budgeted administrative expenditures increasing by that amount in FY 2023.



The district originally budgeted $1,500 for professional development costs in FY 2022. Due to fewer in-
person offerings and the need for administrators to remain in the district in order to manage pandemic-
related issues, the budgeted professional development amounts were not spent. In anticipation of potential
professional development and related travel costs, the district has budgeted the same amount in FY 2023
for these items as was originally budgeted in FY 2022. Because there was underspending in the previous
year, the district’s budgeted administrative expenditures have increased by $1,500 over the prior year
spending.

Due to retirements, the district administrative assistant has had to take on additional duties. The
compensation for these additional duties resulted in $14,985 additional budgeted administrative
expenditures in FY 2023.

The previous year underspending and additional compensation for taking on additional duties caused the
district to exceed the statutory allowable 5% increase. Without this issue, Hinckley-Big Rock CUSD 429
would have been in compliance with the FY 2023 Limitation of Administrative Costs, experiencing a 4%
increase.

Brimfield CUSD 309 — Peoria — (SD37/HD73) — Expiration 2023-24 school year / W-100-7191 —
Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative
Costs. The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative
costs by 18%.

The district superintendent’s salary and benefit package were lower than area districts of similar size and
demographics. In order to make the compensation package more regionally competitive and after an
evaluation of the superintendent, the school board increased the compensation package an additional
$13,301 for salary and $6,913 for benefits. Included in the superintendent’s accomplishments was forming
a new transportation division within the district after contractual bus services were canceled. The
Superintendent’s raise resulted in $20,214 additional budgeted administrative expenditures for FY 2023.

The superintendent salary and benefit raise caused the district to exceed the statutory allowable 5%
increase. Without these additional costs, Brimfield CUSD 309 would have been in compliance with the
FY 2023 Limitation of Administrative Costs, experiencing a 5% increase.

Eswood CCSD 269 — Ogle — (SD45/HD90) — Expiration 2022-23 school year / W-100-7169 — Waiver
of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative Costs.
The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative costs by
66%.

The school board ended the services of the full-time superintendent employed for the 2021-22 school year
as of December 2021, who was paid approximately half of the original contract salary and benefits. To
fill out the remainder of the school year, the district employed a retired superintendent as the interim
superintendent at a daily rate with no benefits. The district has employed a superintendent certificate
candidate for the 2022-23 school year, who will receive a salary applicable to a full year as well as benefits.
The district also continues to employ the interim superintendent to serve as a mentor. The interim
superintendent will continue to be paid a daily rate with no benefits. The goal is for the superintendent
certificate candidate to assume full responsibility as superintendent for the following school year. The FY
2022 part-year full-year superintendent and part-year interim superintendent combined for a total of
$105,766 salary and $6,876 benefits. The FY 2023 full-year superintendent candidate and full-year interim
combined for a total of $176,000 salary and $14,560 benefits. The administrative change resulted in
$77,918 additional budgeted administrative expenditures in FY 2023.



The change from a part-year full-time superintendent and a part-year interim superintendent to a full-time
superintendent candidate with the interim as mentor caused the district to exceed the statutory allowable
5% increase. Without these additional costs, Eswood CCSD 269 would have been in compliance with the
FY 2023 Limitation of Administrative Costs, experiencing a 1% increase.

Kings Consolidated SD 144 — Ogle — (SD45/HD90) — Expiration 2022-23 school year / W-100-7149 —
Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative
Costs. The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative
costs by 21%.

The district superintendent’s salary was lower than area districts. In order to make the compensation
package more regionally competitive to allow the district to hire, find, and retain quality administration,
the school board increased the superintendent’s compensation package. The superintendent’s raise
resulted in $12,600 additional budgeted administrative expenditures for FY 2023.

During the budgeting process, the district accidentally counted the expense for the copier lease twice, in
the Ed Fund and in the Tort Fund. This mistake can be cured through a budget amendment. However, due
to the timing of the waiver request, a budget amendment has not yet been completed. The error resulted
in $10,000 additional budgeted administrative expenditures for FY 2023.

The superintendent salary raise and the budget error caused the district to exceed the statutory allowable
5% increase. Without these additional costs, Kings Consolidated SD 144 would have been in compliance
with the FY 2023 Limitation of Administrative Costs, experiencing a 3% increase.

Warren CUSD 205 — Jo Daviess — (SD45/HD89) — Expiration 2022-23 school year / W-100-7159 —
Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative
Costs. The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative
costs by 95%.

In previous school years, the superintendent also served as the elementary school principal. The combined
superintendent/principal salary and benefits were divided between superintendent duties, an area reported
on the Limitation of Administrative Costs Worksheet, and principal duties, an area not reported on the
Limitation worksheet. An administrative change separated the combined role into a full-time
superintendent and full-time principal. The superintendent concentrating on only superintendent duties
resulted in all of the superintendent’s salary and benefits being reported on the Limitation worksheet. The
administrative change resulted in $63,033 additional salary and $21,685 additional benefits on the
Limitation worksheet, a total of $84,718 additional budgeted administrative expenditures in FY 2023.

The change from a combined superintendent/principal to separate superintendent and principal positions
caused the district to exceed the statutory allowable 5% increase. Without these additional costs, Warren
CUSD 205 would have been in compliance with the FY 2023 Limitation of Administrative Costs,
experiencing a 5% increase.

Spoon River Valley CUSD 4 — Fulton — (SD46/HD91) — Expiration 2022-23 school year / W-100-7209
— Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative
Costs. The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative
costs by 15%.



The district administrator salaries were lower than area districts. In order to make the compensation
packages more regionally competitive to allow the small district to retain quality staff, the school board
increased the superintendent and other administrator compensation packages. The superintendent’s raise
resulted in $15,448 additional budgeted administrative expenditures for FY 2023. With this increase, the
superintendent will be assisting more with teacher evaluations and other programs to help increase student
achievement.

The superintendent salary raise caused the district to exceed the statutory allowable 5% increase. Without
these additional costs, Spoon River Valley CUSD 4 would have been in compliance with the FY 2023
Limitation of Administrative Costs, experiencing a 3% increase.

Dallas ESD 327 — Hancock — (SD47/HD94) — Expiration 2022-23 school year / W-100-7184 — Waiver
of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative Costs.
The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative costs by
83%.

During the 2021-22 school year, the district shared a superintendent with a neighboring elementary
district, with both districts equally sharing the salary and benefits costs of the superintendent. In order to
have a superintendent in the district every day, a superintendent was hired to work exclusively in the
Dallas school district in the 2022-23 school year. This administrative change resulted in $48,016
additional salary and $9,689 additional benefits, for a total of $57,705 additional budgeted administrative
expenditures in FY 2023.

The administrative change caused the district to exceed the statutory allowable 5% increase. Without these
additional costs, Dallas ESD 327 would have been in compliance with the FY 2023 Limitation of
Administrative Costs, experiencing a 4% increase.

Liberty CUSD 2 — Adams — (SD47/HD94) — Expiration 2022-23 school year / W-100-7179 — Waiver
of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative Costs.
The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative costs by
27%.

Starting with the 2022-23 school year, the district added a dean of students/athletic director position. The
dean portion of the new position will concentrate on student discipline, which will free time for the
building principals to concentrate on the task of being the instructional leader for their teachers. In order
to comply with the ISBE Accounting Rules, the costs for the dean portion of the position are paid through
a cost function reported on the Limitation of Administrative Costs worksheet. The new position resulted
in $43,225 additional salary and $5,436 additional benefits, for a total of $48,661 additional budgeted
expenditures in FY 2023.

The district has historically paid the costs of its copier lease from the Internal Services account, an area
reported on the Limitation worksheet. In order to comply with General Accepted Accounting Principles,
the district auditor moved the FY 2022 copier lease spending to an area not reported on the Limitation
worksheet. The district continued to budget the copier lease costs in Internal Services for FY 2023, based
on past practice. The auditor will assist the district in amending the FY 2023 budget to properly account
for the copier lease. However, due to the timing of the waiver request, a budget amendment has not yet
been completed. The accounting change resulted in $12,500 additional budgeted administrative
expenditures for FY 2023.



The addition of a dean and a change in accounting for a copier lease caused the district to exceed the
statutory allowable 5% increase. Without these additional costs, Liberty CUSD 2 would have been in
compliance with the FY 2023 Limitation of Administrative Costs, experiencing a 5% increase.

South Fork SD 14 — Christian — (SD48/HD96) — Expiration 2022-23 school year / W-100-7165 — Waiver
of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative Costs.
The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative costs by
12%.

During FY 2022, the district experienced a shortage of bus drivers. In order to ensure that students were
provided with transportation to and from school, the district superintendent drove several bus routes. Since
the superintendent was acting as a bus driver, $11,073 of the superintendent’s salary was paid from the
Transportation Fund, which is not reported on the Limitation worksheet. For FY 2023, the superintendent
is not serving as a bus driver, resulting in all salary paid through Executive Administration Services, which
is reported on the Limitation worksheet. The accounting change resulted in $11,073 additional budgeted
administrative expenditures in FY 2023.

The accounting change moving a portion of the superintendent’s salary from the Transportation Fund to
the Education Fund caused the district to exceed the statutory allowable 5% increase. Without these
additional costs, South Fork SD 14 would have been in compliance with the FY 2023 Limitation of
Administrative Costs, experiencing a 5% increase.

Griggsville-Perry CUSD 4 — Pike — (SD50/HD100) — Expiration 2021-22 school year / W-100-7152 —
Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2022 Limitation of Administrative
Costs. The district’s FY 2022 budgeted administrative costs exceed the FY 2021 actual administrative
costs by 13%.

The district superintendent retired as of June 30, 2022, after serving multiple years in that role. The board
granted a retirement raise of $10,055 for the last year of employment with the district. The superintendent
also had 11 unused vacation days upon retirement. In accordance with the negotiated contract between the
superintendent and school board, the district was responsible to pay for those unused vacation days,
amounting to $5,211. These two items resulted in $15,266 additional budgeted administrative
expenditures in FY 2022.

The addition retirement salary and payment for unused vacation days caused the district to exceed the
statutory allowable 5% increase. Without these additional costs, Griggsville-Perry CUSD 4 would have
been in compliance with the FY 2022 Limitation of Administrative Costs, experiencing a 3% increase.

Northwestern CUSD 2 — Macoupin — (SD50/HD100) — Expiration 2022-23 school year / W-100-7234 —
Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative
Costs. The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative
costs by 76%.

During the 2021-22 school year, the district shared a superintendent with a neighboring school district,
with both districts equally sharing the salary and benefits costs of the superintendent. In order to have a
superintendent in the district every day, a superintendent was hired to work exclusively in the
Northwestern school district for the 2022-23 school year. This administrative change resulted in $68,979
additional salary and $22,099 additional benefits, for a total of $91,078 additional budgeted administrative
expenditures in FY 2023.



The district had a low hourly rate for non-certified staff, which caused challenges due to not being able to
fill positions as well as losing existing employees due to the low pay. The district instituted a $4 per hour
wage increase for all non-certified employees, including bus drivers, secretaries, paraprofessionals,
cafeteria staff, and janitorial staff. Included in the non-certified employees receiving this raise is the
Superintendent Administrative Assistant, who is paid out of the Superintendent account, an area reported
on the Limitation worksheet. The raise for the administrative assistant resulted in $8,325 additional
budgeted administrative expenditures in FY 2023.

The administrative change and administrative assistant raise caused the district to exceed the statutory
allowable 5% increase. Without these additional costs, Northwestern CUSD 2 would have been in
compliance with the FY 2023 Limitation of Administrative Costs, experiencing a 3% increase.

Bement CUSD 5 — Piatt — (SD51/HD101) — Expiration 2022-23 school year / W-100-7245 — Waiver of
School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative Costs. The
district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative costs by 38%.

For the 2021-22 school year, the district employed an interim superintendent at a daily rate. Starting with
the 2022-23 school year, the district has hired a full-time superintendent at a salary cost comparable to the
full-time status, along with benefits. The administrative change resulted in $35,800 additional budgeted
administrative expenditures in FY 2023.

The change from an interim superintendent to a full-time superintendent caused the district to exceed the
statutory allowable 5% increase. Without these additional costs, Bement CUSD 5 would have been in
compliance with the FY 2023 Limitation of Administrative Costs, experiencing a decrease in
administrative costs.

Rantoul City Schools 137 — Champaign — (SD52/HD104) — Expiration 2021-2022 school year / W-100-
7163 — Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2022 Limitation of
Administrative Costs. The district’s FY 2022 budgeted administrative costs exceed the FY 2021 actual
administrative costs by 22%.

Starting with the 2021-22 school year, the district hired an additional central office administrator. The
new position will assist with managing COVID-related issues, including testing of staff and students,
securing substitute staff, and COVID regulation compliance. The new position was budgeted at $145,164
salary and $18,354 benefits, for a total of $163,518 additional budgeted administrative expenditures in FY
2022.

During the 2021-22 school year, the district received funds from its Elementary and Secondary School
Emergency Relief 1l funds that were used for online systems. These new online systems will document
student and family communications, health records, emergency procedures, finance, and academics. The
net cost for these new expenditures will be zero dollars, as the spending will be covered by the grant funds.
However, the Limitation of Administrative Costs worksheet only reports expenditures. The new grant
expenditures resulted in $129,365 additional budgeted administrative expenditures in FY 2022.

The new administrative position and additional administrative expenditures paid by grant funds caused
the district to exceed the statutory allowable 5% increase. Without these additional costs, Rantoul City
Schools 137 would have been in compliance with the FY 2022 Limitation of Administrative Costs,
experiencing a decrease in administrative costs.
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Roanoke-Benson CUSD 60 — Woodford — (SD53/HD106) — Expiration 2022-23 school year / W-100-
7156 — Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of
Administrative Costs. The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual
administrative costs by 52%.

Starting with the 2022-23 school year, the district added an assistant superintendent position. The district
added this position to increase student academic and behavior support by focusing on grade levels five
through eight, the subgroup the district has determined to be underperforming. The position will also work
to identify learning gaps as the result of COVID related absences due to quarantining. The addition of this
position resulted in $92,980 addition additional budgeted administrative expenditures in FY 2023.

The addition of an assistant superintendent position caused the district to exceed the statutory allowable
5% increase. Without these additional costs, Roanoke-Benson CUSD 60 would have been in compliance
with the FY 2023 Limitation of Administrative Costs, experiencing a decrease in administrative costs.

North Clay CUSD 25 — Clay — (SD55/HD109) — Expiration 2021-2022 school year / W-100-7167 —
Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2022 Limitation of Administrative
Costs. The district’s FY 2022 budgeted administrative costs exceed the FY 2021 actual administrative
costs by 12%.

The district wanted to retain an experienced administrator for FY 2022. To accomplish this, the district
provided a salary raise for its current superintendent, amounting to $6,800. The district also provided a
travel allowance benefit of $1,750. The negotiated raise and new benefit resulted in a total of $8,550
additional budgeted administrative expenditures in FY 2022.

Two laptops were purchased for staff in the superintendent’s office for use when remote work was required
due to COVID. The new equipment resulted in $2,500 additional budgeted administrative expenditures in
FY 2022.

The superintendent raise and new benefit, along with the new equipment purchase, caused the district to
exceed the statutory allowable 5% increase. Without these additional costs, North Clay would have been
in compliance with the FY 2022 Limitation of Administrative Costs, experiencing a 4% increase.

Wood River-Hartford ESD 15 — Madison — (SD56/HD111) — Expiration 2022-23 school year / W-100-
7218 — Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of
Administrative Costs. The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual
administrative costs by 14%.

During the 2021-22 school year, the district employed a part-time special education coordinator. In order
to better serve their special education population, the district changed the special education coordinator to
a full-time position starting with the 2022-23 school year. This administrative change resulted in $24,307
additional budgeted administrative expenditures in FY 2023.

The district experienced an increase in its overall health insurance costs in FY 2023. Due to a high number
of catastrophic claims, the district was unable to obtain any bids for cheaper health insurance coverage.
The increase in health insurance costs was districtwide, with the effect on the administrative costs being
an additional $5,698 budgeted administrative costs for FY 2023. This is the second year the district has
experienced an overall increase in health insurance costs; it was previously approved for a waiver of the
FY 2022 Limitation for this reason.
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The change from a part-time to a full-time special education coordinator and an overall increase in health
insurance costs caused the district to exceed the statutory allowable 5% increase. Without these additional
costs, Wood River-Hartford ESD 15 would have been in compliance with the FY 2023 Limitation of
Administrative Costs, experiencing a 4% increase.

Deland-Weldon CUSD 57 — Piatt — (SD57/HD101) — Expiration 2022-23 school year / W-100-7171 —
Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative
Costs. The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative
costs by 20%.

In previous school years, the superintendent also served as the elementary school principal. The combined
superintendent/principal salary and benefits were divided between superintendent duties, an area reported
on the Limitation of Administrative Costs Worksheet, and principal duties, an area not reported on the
Limitation worksheet. An administrative change separated the combined role into a full-time
superintendent and full-time principal. For the 2022-23 school year, the district hired an interim for the
superintendent position. The interim superintendent is only paid a daily salary, which saves benefits costs.
However, the cost of an interim superintendent for a full year is greater than the prior year cost of the
salary and benefits allocated to superintendent duties. The administrative change resulted in $24,899
additional salary with $11,004 less benefits costs, for a net total of $13,895 additional budgeted
administrative expenditures in FY 2023.

The change from a combined superintendent/principal to a separate interim superintendent and building
principal positions caused the district to exceed the statutory allowable 5% increase. Without these
additional costs, Deland-Weldon CUSD 57 would have been in compliance with the FY 2023 Limitation
of Administrative Costs, experiencing a 1% increase.

Elverado CUSD 196 — Jackson — (SD58/HD115) — Expiration 2022-23 school year / W-100-7178 —
Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative
Costs. The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative
costs by 12%.

Prior to the 2022-23 school year, a secretary served half time as district secretary and half time as
elementary school secretary. The portion of the salary and benefits applicable to school-level
responsibilities were paid out of the Office of Principal account, an area not reported on the Limitation of
Administrative Costs Worksheet. Due to increasing responsibilities, additional time was needed for the
secretary to complete districtwide tasks. Starting with the 2022-23 school year, the secretary’s time for
districtwide work was increased from 50% to 80%, with additional salary and benefits costs paid out of
the Superintendent account, an area reported on the Limitation worksheet. The accounting change resulted
in $12,192 additional salary and $4,646 additional benefits, for a total of $16,838 additional budgeted
administrative expenditures in FY 2023.

The change in secretary duties resulting in additional salary and benefits charged to an area reported on
the Limitation worksheet caused the district to exceed the statutory allowable 5% increase. Without these
additional costs, Elverado CUSD 196 would have been in compliance with the FY 2023 Limitation of
Administrative Costs, experiencing a 1% increase.

Thompsonville CUSD 174 — Franklin — (SD59/HD117) — Expiration 2022-23 school year / W-100-7164
— Waiver of School Code (Section 17-1.5) requests a waiver of the FY 2023 Limitation of Administrative
Costs. The district’s FY 2023 budgeted administrative costs exceed the FY 2022 actual administrative
costs by 91%.
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During the 2021-22 school year, the district employed a combined superintendent/principal. The
combined superintendent/principal salary and benefits were divided between superintendent duties, an
area reported on the Limitation of Administrative Costs Worksheet, and principal duties, an area not
reported on the Limitation worksheet. In order to provide more attention to financial operation of the
district, staff development and evaluation, and community relations, the district decided to separate the
positions. Starting with the 2022-23 school year, the district is employing an assistant superintendent.
However, because the assistant superintendent still needs an additional year of general administration
duties to qualify for superintendent licensure, the district is also employing an interim superintendent to
serve as mentor and meet requirements for the district to have a superintendent. Costs for the assistant
superintendent and interim superintendent are all reported on the Limitation worksheet. The goal is for
the assistant superintendent to advance to the superintendent position next school year. The administrative
change resulted in $73,854 additional salary and $5,868 additional benefits, for a total of $79,722
additional budgeted administrative expenditures in FY 2023.

The administrative change from a combined superintendent/principal to a full-time assistant
superintendent and an interim superintendent as mentor caused the district to exceed the statutory
allowable 5% increase. Without these additional costs, Thompsonville CUSD 174 would have been in
compliance with the FY 2023 Limitation of Administrative Costs, experiencing a 4% increase.

Consolidation

St. Anne CCSD 256 — Kankakee — (SD40/HD79) — Expiration 2027-28 school year / W-100-7192 —
Waiver of School Code (various) requests to consolidate with St. Anne CCSD 256 to form an Optional
Elementary Unit District, commonly called a hybrid district.

St. Anne CCSD 256 — Kankakee — (SD40/HD79) — Expiration 2027-28 school year / W-100-7204 —
Waiver of School Code (various) requests to allow St. Anne CCSD 256 and St. Anne CHSD 302 to file
a petition to consolidate to form an Optional Elementary Unit District or hybrid district.

Driver Education

CHSD 94 — DuPage — (SD25/HD50) Expiration 2027-28 school year / W-100-7183R2 — Waiver of
School Code (27-24.2) requests to utilize the use of simulators for 12 hours in lieu of three hours of
behind-the-wheel instruction required to be conducted in a car with dual operating controls operated on
public roadways.

Lake Zurich CUSD 95 — Lake — (SD26/HD51) — Expiration 2027-28 school year / W-100-7208R6 —
Waiver of School Code (27-24.2) requests to raise the driver education fee to not exceed $450.

Hinsdale Twp HSD 86 — DuPage SD24/HD47) — Expiration 2027-28 school year / W-100-7236 —
Waiver of School Code (27-24.2) requests to increase fee for driver education to $350 (from $50 or $250)

Oak Park — River Forest SD 200 — Cook — (SD39/HD78) — Expiration 2027-28 school year / W-100-

7198R4 — Waiver of School Code (27-24.2) requests to allow 18 hours of practice driving in a simulator
system in lieu of three hours of behind-the-wheel instruction in a dual controlled car.

Non-resident Tuition
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Manteno CUSD 5 — Kankakee — (SD17/HD34) — Expiration 2027-28 school year — W-100-7222 —
Waiver of School Code (10-20.12a) requests to allow children of full-time staff members who reside
outside of district boundaries to attend district schools free of charge.

Montmorency CCSD 145 — Whiteside — (SD36/HD71) — Expiration 2027-28 school year — W-100-
7221R2 — Waiver of School Code (10-20.12a) requests to allow non-resident children of full-time
employees to attend Montmorency Community Consolidated School District 145 free of charge.

Bureau Valley CUSD 340 — Bureau — (SD37/HD74) — Expiration 2027-28 school year — W-100-7153R3
— Waiver of School Code (10-20.12a) requests to allow non-resident students whose parents are full-time
employees of the district to attend district schools and the district claims the average daily attendance of
such students on the State Aid Claim.

RO W V A CUSD 208 — Knox — (SD37/HD74) — Expiration 2025-26 school year — W-100-7187R4 —
Waiver of School Code (10-20.12a) requests to charge less than 110% of the per capita tuition charge for
non-resident children of full-time employees of the district.

Newark CCSD 66 — Kendall — (SD38/HD75) — Expiration 2027-28 school year — W-100-7224R2 —
Waiver of School Code (10-20.12a) requests to allow students of NCCSD 66 full-time and part-time
certified staff members who live outside district boundaries to attend free of charge.

Putnam County CUSD 535 — Putnam — (SD38/HD73) — Expiration 2027-28 school year — W-100-7174
— Waiver of School Code (10-20.12a) requests to allow full or part-time employees to enroll their children
with no cost for tuition if they reside outside of the district's boundaries.

Central SD 51 — Tazewell — (SD44/HD88) — Expiration 2026-27 school year — W-100-7158 — Waiver
of School Code (10-20.12a) requests to not charge tuition for non-resident pupils who are children of full-
time district employees.

Robein SD 85 — Tazewell — (SD44/HD88) — Expiration 2027-28 school year — W-100-7233 — Waiver
of School Code (10-20.12a) requests to allow district to set non-resident pupil tuition at a discounted rate.

Robein SD 85 — Tazewell — (SD44/HD88) — Expiration 2028-29 school year — W-100-7228 — Waiver
of School Code (10-20.12a) request to allow students whose parents are full-time staff members, full-
time administrators, and full-time support staff of the district and who reside outside of the district
boundaries to attend the district free of tuition.

New Holland-Middletown ED 88 — Logan — (SD44/HD87) — Expiration 2027-28 school year — W-100-
7226 — Waiver of School Code (10-20.12a) requests to enable the district to allow non-resident students
whose parents are full-time employees of the district to attend its schools free of charge.

West Lincoln-Broadwell ESD 92 — Logan — (SD44/HD87) — Expiration 2027-28 school year — W-100-
7189 — Waiver of School Code (10-20.12a) requests to allow children of full-time employees to attend
WLB free of tuition during the period of employment.

Byron CUSD 226 — Ogle — (SD 45/HD90) — Expiration 2027-28 school year — W-100-7231 — Waiver

of School Code (10-20.12a) requests to charge a reduced tuition for pupils of full-time employees who
live outside the district boundaries by charging $3,000 for the first child and $500 for each child thereafter.
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Chadwick-Milledgeville CUSD 399 — Carroll — (SD45/HD89) — Expiration 2026-27 school year — W-
100-7173 — Waiver of School Code (10-20.12a) requests to allow children of full-time district employees
to attend the district tuition free.

Kings Consolidated SD 144 — Ogle — (SD45/HD90) — Expiration 2026-27 school year — W-100-7150 —
Waiver of School Code (10-20.12a) requests to charge less than 110% of the per capita tuition charge for
non-resident students of administrators and teachers over a five-year period.

Meridian CUSD 223 — Ogle — (SD45/HD90) — Expiration 2026-27 school year — W-100-7168 — Waiver
of School Code (10-20.12a) requests to allow students of Meridian CUSD 223 employees currently
working for the school district who do not live within the district boundaries to attend Meridian CUSD
schools and not be required to pay the per capita tuition charge.

East Peoria CHSD 309 — Tazewell — (SD46/HD91) — Expiration 2027-28 school year — W-100-7190R2
—Waiver of School Code (10-20.12a) requests to charge less than 110% of the per capita tuition charge
for non-resident children of full-time employees of the district.

Oak Grove SD 68 Bartonville — Peoria — (SD46/HD91) — Expiration 2027-28 school year W-100-7172
Waiver of School Code (10-20.12a) requests to permit the school district to charge less than 110% of the
per capita tuition charge (not less than $3,000 per year) for non-resident children to attend the Oak Grove
School District.

Carthage ESD 317 — Hancock — (SD47/HD94) — Expiration 2026-27 school year — W-100-7181 —
Waiver of School Code (10-20.12a) requests to eliminate the tuition charge for non-resident children of
employees of Carthage Elementary School District 317.

[llini Central CUSD 189 — Mason — (SD47/HD93) — Expiration 2026-27 school year — W -100-7193 —
Waiver of School Code (10-20.12a) requests to allow children of full-time teachers, administrators, and
full -time (12 month) support staff, not residing in the boundaries of the school district to attend Illini
Central CUSD 189 tuition free.

United CUSD 304 — Warren — (SD47/HD94) — Expiration 2025-26 school year — W-100-7145 Waiver
of School Code (10-20.12a) requests to charge less than 110% of the per capita tuition charge for non-
resident children of full-time employees of the district. The intent would be to allow students of full-time
employees to attend free of charge.

Morrisonville CUSD 1 — Christian — (SD48/HD95) — Expiration 2027-28 school year — W-100-7175 —
Waiver of School Code (10-20.12a) requests to allow the district to charge less than 110% of the per
capita tuition charge for non-resident children of full-time employees.

Mount Olive CUSD 5 — Macoupin — (SD48/HD95) — Expiration 2027-28 school year — W-100-7195R3
— Waiver of School Code (10-20.12a) requests to allow non-resident students whose parents are full-time
and part-time, certified and non-certified employees of the school district who live outside district
boundaries to attend school free of charge.

Staunton CUSD 6 — Macoupin — (SD48/HD95) — Expiration 2027-28 school year — W-100-7203R2 —

Waiver of School Code (10-20.12a) requests to charge less than 110% of the per capita tuition charge for
non-resident children of full-time certified employees of Staunton CUSD 6.

15



Taylorville CUSD 3 — Christian — (SD48/HD95) — Expiration 2028-29 school year — W-100-7182R2
Waiver of School Code (10-20.12a) requests to allow the district to charge less than 110% of the per
capita tuition charge for non-resident children of full-time employees of Taylorville CUSD 3.

Calhoun CUSD 40 — Calhoun — (SD 50/HD100) — Expiration 2025-26 school year — W-100-7225R2 —
Waiver of School Code (10-20.12a) requests to allow students whose parents are full-time employees of
the district to attend the schools without charge.

Heritage CUSD 8 — Champaign — (SD51/HD102) — Expiration 2027-28 school year — W-100-7200R3
— Waiver of School Code (10-20.12a) requests to enable the district to allow non-resident students whose
parents are full-time employees of the district to attend its schools free of charge.

Heyworth CUSD 4 — McLean — (SD51/HD101) — Expiration 2027-28 school year — W-100-7223R2 —
Waiver of School Code (10-20.12a) requests to charge less than 110% of the per capita tuition charge for
children of full-time licensed employees who do not reside within the boundaries of the district but who
intend to relocate to a residence within the boundaries of the district within two years.

Paris-Union SD 95 — Edgar — (SD51/HD102) — Expiration 2027-28 school year — W-100-7229 — Waiver
of School Code (10-20.12a) requests to allow children of full-time employees to attend the district free
of tuition.

St. Joseph-Ogden CHSD 305 — Champaign — (SD51/HD102) — Expiration 2027-28 school year — W-
100-7201 — Waiver of School Code (10-20.12a) requests to allow the children of full-time employees
who do not reside in the district to attend St. Joseph-Ogden CUSD 305 without the requirement to pay
tuition.

Milford Area Public Schools District 124 — Iroquois — (SDS 53/HD106) — Expiration 2027-28 school
year — W-100-7237 — Waiver of School Code (10-20.12a) requests to allow children of full-time
employees who do not live in the district to attend the district free of charge.

Tri Point CUSD 6J — Livingston — (SD53/HD106) — Expiration 2026-27 school year — W-100-7160 —
Waiver of School Code (10-20.12a) requests to allow school-aged children of staff who reside outside
of district boundaries to attend Tri-Point tuition free.

Altamont CUSD 10 — Effingham — (SD54/HD107) — Expiration 2027-28 school year — W-100-7186 —
Waiver of School Code (10-20.12a) requests to charge less than 110% of the per capita tuition charge for
non-resident children of full-time employees of Altamont CUSD 10. The district will claim Evidence-
Based Funding of such students on the State Aid Claim.

Bond County CUSD 2 — Bond - (SD54/HD107) — Expiration 2027-28 school year — W-100-7177R2 —
Waiver of School Code (10-20.12a) requests to allow the district to charge less than 110% of the per
capita tuition charge for non-resident children of full-time employees of Bond County CUSD 2.

Brownstown CUSD 201 — Fayette — (SD54/HD107) — Expiration 2027-28 school year — W-100-7162R3
— Waiver of School Code (10-20.12a) requests to charge less than 110% (or zero) of the per capita tuition
charge for all non-resident children of all employees.

North Wamac SD 186 — Clinton — (SD54/HD108) — Expiration 2027-28 school year — W-100-7217R2
— Waiver of School Code (10-20.12a) requests to allow non-resident children of full-time employees to
attend North Wamac GSD 186 free of charge.
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Ramsey CUSD 204 — Fayette — (SD54/HD107) — Expiration 2027-28 school year — W-100-7180R2 —
Waiver of School Code (10-20.12a) requests to charge les than 110% of the per capital tuition charge for
non-resident tuition of full-time employees of the Ramsey School District.

Vandalia CUSD 203 — Fayette — (SD54/HD107) — Expiration 2027-28 school year — W-100-7199R3 —
Waiver of School Code (10-20.12a) requests to not charge tuition for non-resident children of all
employees.

Allendale CCSD 17 — Wabash — (SD55/HD109) — Expiration 2027-28 school year — W-100-7202R4 —
Waiver of School Code (10-20.12a) requests to charge less than 110% of the per capita tuition charge for
non-resident children of full-time employees to attend free of charge.

Grayville CUSD 1 — White — (SD55/HD109) — Expiration 2027-28 school year — W-100-7230 — Waiver
of School Code (10-20.12a) requests to allow children of full-time employees who do not reside in the
district to attend the district free of tuition.

Hutsonville CUSD 1 — Crawford — (SD55/HD110) — Expiration 2027-28 school year — W-100-7176R4
— Waiver of School Code (10-20.12a) requests to allow the children of full-stime employees who do not
reside in the district to attend Hutsonville CUSD 1 without the requirement to pay tuition.

Norris City-Omaha-Enfield CUSD 3 — White — (SD55/HD109) — Expiration 2026-27 school year — W-
100-7144R3 — Waiver of School Code (10-20.12a) requests to allow students of full-time employees to
attend free of charge.

East Alton SD 13 — Madison — (SD56/HD111) — Expiration 2027-28 school year — W-100-7212R2 —
Waiver of School Code (10-20.12a) requests to allow non-resident students whose parents are staff
members of the district to attend its schools free of charge.

Pinckneyville SD 50 — Perry — (SD58/HD116) — Expiration 2027-28 school year — W-100-7196 —
Waiver of School Code (10-20.12a) requests to allow students of employees who live outside district
boundaries the opportunity to attend Pinckneyville District 50 schools free of charge.

Steeleville CUSD 138 — Randolph — (SD58/HD116) — Expiration 2028-29 school year — W-100-7227R2
— Waiver of School Code (10-20.12a) requests to permit district to charge less than 110% of the per
capita tuition charge for non-resident children of certified employees.

Cypress SD 64 — Johnson — (SD59/HD118) — Expiration 2026-27 school year — W-100-7214 — Waiver
of School Code (10-20.12a) requests to charge less than 110% of the per capita tuition charge for non-
resident children of full-time employees of the district.

Lick Creek CCSD 16 — Union — (SD59/HD118) — Expiration 2026-27 school year — W-100-7166 —

Waiver of School Code (10-20.12a) requests to allow students of non-resident full-time employees to
attend Lick Creek Elementary School District without charging a tuition fee.

Physical Education
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Naperville CUSD 203 — DuPage — (SD21/HD41) — Expiration 2027-28 school year — W-100-7232R3 -
Waiver of School Code (27-6) requests to change the minimum three days per five-day week to two days
per five-day week for kindergarten through fifth grade levels.

Lake Villa CCSD 41 — Lake — (SD32/HD64) — Expiration 2027-28 school year — W-100-7244R2 —
Waiver of School Code (27-6) requests to waiver daily PE requirement for K-5 students. Change to 45
minutes every four days.

Rock Falls ESD 13 — Whiteside — (SD36/HD71) — Expiration 2027-28 school year — W-100-7235R2 —
Waiver of School Code (27-6) requests to allow alternating physical education with music in grades K-
5 every other day.

Elmwood Park CUSD 401- Cook — (SD39/HD78) — Expiration 2027-28 school year — W-100-7243 —
Waiver of School Code (27-6) request to waive three-days a week PE requirement for students in grades
K-5 to instead allow engagement in all specials (PE, music, art, and STEAM) for a 50-minute class period.

Oak Park ESD 97 — Cook — (SD39/HD78) — Expiration 2023-24 school year — W-100-7157R3 — Waiver
of School Code (27-6) requests to limit physical education with a licensed physical education teacher to
60 minutes per week (once or twice a week depending upon school schedules) for students in K-5.

Quincy SD 172 — Adams — (SD47/HD94) — Expiration 2027-28 school year — W-100-7210 — Waiver
of School Code (27-6) requests to waive physical education requirements.

Statement of Affairs

Huntley Community School District 158 — McHenry — (SD33/HD66) — Expiration 2026-27 school
year — W-100-7220R5 — Waiver of School Code (10-17) requests to waive the requirement to publish
the annual Statement of Affairs in the local newspaper in lieu of posting on its website to save $4,000,
which will be reallocated to improve student performance.
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Section 11

Waiver and Modification Database

Requests received during this waiver cycle are presented numerically by Senate and House district and then alphabetically by school district or eligible
applicant. The “action” to be taken for each request is noted; that is, request for waivers upon which the General Assembly must act are noted as “GA
Action”; modifications already acted upon by the state superintendent of education in accordance with Section 1A-4 of the School Code are noted as
“ISBE Approved” or “ISBE Denied”; and requests that were returned for one or more of the following reasons: “Returned,” “Ineligible,” “NWN” (no
waiver needed), or “Withdrawn.”

Legislative o Code - . . Expiration
Districts Number School District County Citation* Description Action Subject Year**
St. George CCSD ) Requests to waive the 5% limitation Transmit Administrative
17734 7213 258 Kankakee 115 of administrative costs. to GA Cost Limitation 2023
Requests to allow children of full-
time staff members who reside Transmit Non-Resident
17734 7222 | Manteno CUSD 5 Kankakee 10-20.12a outside of district boundaries to attend | to GA Tuition 2028
district schools free of charge.
Requests to modify the penalty
. percentage from 25% to at least 10%
21/41 7147 Naperville CUSD DuPage 8-2 of all bonds, notes, mortgages, ISBI.E Bonds 2027
203 Denied
moneys, and effects under the
treasurer's custody.
Request to change the minimum three
Naperville CUSD ) days per five-day week to two days Transmit Physical
21/41 7232 203 DuPage 27-6 per five-day week for kindergarten to GA Education 2028
through fifth grade levels.
Hinsdale Twp HSD Request to increase fee for driver Transmit Driver
24147 7236 86 DuPage 27-24.2 education to $350 (from $50 or $250). | to GA Education 2028
Requests to utilize the use of Transmit Driver
25/49 7183 | CHSD 94 DuPage 27-24.2 simulators for 12 hours in lieu of . 2028
to GA Education

three hours of behind-the-wheel
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instruction required to be conducted
in a car with dual operating controls
operated on public roadways.

Lake Zurich CUSD

Requests to raise the driver education

Transmit

Driver

26/51 7208 95 Lake 27-24.2 fee to not exceed $450. to GA Education 2028
Kildeer Requests to waive the 5% limitation Transmit Administrative
30/59 7188 gg untryside CCSD | Lake 1715 of administrative costs. to GA Cost Limitation 2023
. Request to waiver daily PE . .
32/64 7244 Lake Villa CCSD Lake 27-6 requirement for K-5 students. Change Transmit Physmgl 2028
41 . to GA Education
to 45 minutes every four days.
Request to waive the requirement to
Huntley publish the annual Statement of
33/66 7220 | Community School | McHenry 10-17 Affalrs_ln the _Iocal newspaper in lieu | Transmit State_ment of 2027
District 158 of posting on its _vvebS|te to save to GA Affairs
$4,000, which will be reallocated to
improve student performance.
Hiawatha CUSD Requests to waive the 5% - Administrative
35/70 7206 426 DeKalb 17-15 administrative cost limitation. Ineligible Cost Limitation 2023
Hinckley-Big Rock ) Requests to waive the 5% limitation Transmit Administrative
35/70 72l CUSD 429 DeKalb 1715 of administrative costs. to GA Cost Limitation 2023
Request to allow non-resident
children of full-time employees to . Daci
36/71 7221 I(\:/Igggi)‘réncy Whiteside | 10-20.12a attend Montmorency Community ;I;reg;mlt _II\_chj)irtlicI)?negdent 2028
Consolidated School District 145 free
of charge.
Request to allow alternating physical Transmit Physical
36/71 7235 | Rock Falls ESD 13 | Whiteside | 27-6 education with music in grades K-5 yslce 2028
to GA Education
every other day.
Brimfield CUSD . Requests to waive the 5% limitation Transmit Administrative
37173 7191 309 Peoria 17-15 of administrative costs. to GA Cost Limitation 2023
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Request to allow district to charge
less than 110% of the per capita

Non-Resident

37173 7239 | Riverview CCSD 2 | Woodford 10-20.12a tuition of non-resident children of the Ineligible Tuition 2028
district (intent is free of charge).
Requests to allow non-resident
students whose parents are full-time
Bureau Valley employees of the district to attend Transmit Non-Resident
31/t4 7153 CUSD 340 Bureau 10-20.12a district schools and the district claims | to GA Tuition 2028
the average daily attendance of such
students on the State Aid Claim.
Requests to charge less than 110% of
ROWVA CUSD the per capita tuition charge for non- | Transmit Non-Resident
37/t4 7187 208 Knox 10-20.12a resigent cﬁildren of fuII-ti?ne to GA Tuition 2026
employees of the district.
Requests to allow students of NCCSD
66 full-time and part-time certified Transmit Non-Resident
38/075 7224 | Newark CCSD 66 Kendall 10-20.12a staff members who live outside e 2028
. . to GA Tuition
district boundaries to attend free of
charge.
Requests to allow full- or part-time
Putnam Coun employees to enroll their children Transmit Non-Resident
38/73 4 CUSD 535 v Putnam 10-20.12a Wi'[?] n)(; cost for tuition if they reside | to GA Tuition 2028
outside of the district's boundaries.
Requests to limit physical education
with a licensed physical education Transmit Physical
39/078 7157 | Oak Park ESD 97 Cook 27-6 teacher to 60 minutes per week (once . 2024
. . to GA Education
or twice a week depending upon
school schedules) for students in K-5.
Requests to allow 18 hours of practice
Oak Park-River 27-24.2, driving in a simulator system in lieu Transmit Driver
39/078 7198 Forest SD 200 Cook 24.3, rules of three hours of behind-the-wheel to GA Education 2028
instruction in a dual controlled car.
Request to waive three-days a week
PE requirement for students in grades
Elmwood Park K-5 to instead allow engagement in Transmit Physical
30077 7243 CUSD 401 Cook 2i6 all specials (PE, music, art, and to GA Education 2028

STEAM) for a 50-minute class
period.
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Requests to consolidate with St. Anne

St. Anne CHSD . CCSD 256 to form an Optional Transmit L
40/79 7192 302 Kankakee Various Elementary Unit DistrictF,] commonly | to GA Consolidation 2027
called a hybrid district.
Requests to allow St. Anne CCSD
256 and St. Anne CHSD 302 to file a .
40/79 7204 g;.eAnne CCSD Kankakee Various petition to consolidate to form an ;I(‘)rg;mlt Consolidation | 2028
Optional Elementary Unit District or
hybrid district.
Requests to reduce the penalty of the
Indian Prairie bond from 25% to 10% of all bonds, ISBE
42084 154 CUSD 204 DuPage 8-2 notes, mortgages, moneys, and effects | Denied Bonds 2027
of which he is to have custody.
Requests to allow children of full-
West Lincoln- time employees to attend WLB free Transmit Non-Resident
44187 7189 Broadwell ESD 92 Logan 10-20.12a of tuition during the period of to GA Tuition 2028
employment.
Request to enable the district to allow
New Holland- non-resident students whose parents Transmit Non-Resident
44187 7226 Middletown ED 88 Logan 10-20.12a are full-time employees of the district | to GA Tuition 2028
to attend its schools free of charge.
Requests to not charge tuition for Transmit Non-Resident
44/88 7158 | Central SD 51 Tazewell 10-20.12a non-resident pupils who are children .- 2027
. L to GA Tuition
of full-time district employees.
Request to allow students whose
parents are full-time staff members,
full-time administrators, and full-time Transmit Non-Resident
44/88 7228 | Robein SD 85 Tazewell 10-20.12a support staff of the district and who . 2028
. . L to GA Tuition
reside outside of the district
boundaries to attend the district free
of tuition.
Request to allow district to set non- Transmit Non-Resident
44/88 7233 | Robein SD 85 Tazewell 10-20.12a resident pupil tuition at a discounted - 2028
rate. to GA Tuition
Requests to waive the 5% limitation
45/89 7159 | Warren CUSD 205 | Jo Daviess | 17-1.5 of administrative_ costs d_ue to hiring Transmit Admin_istratiye 2023
an elementary principal in lieu of the | to GA Cost Limitation

superintendent serving both roles.
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Chadwick- Requests to allow children of full- . .
45/89 7173 | Milledgeville Carroll 10-20.12a time district employees to attend the ;I(’)rag;mn _II\_ISir:i-(I)?neSIdent 2027
CUSD 399 district tuition free.
. Requests to waive the 5% limitation Transmit Administrative
4590 7149 | Kings Cons SD 144 | Ogle 17-15 of administrative costs. to GA Cost Limitation 2023
Requests to charge less than 110% of
. ) the per capita tuition charge for non- | Transmit Non-Resident
45/90 7150 | Kings Cons SD 144 | Ogle 10-20.12a resident students of administrators to GA Tuition 2027
and teachers over a five-year period.
Requests to allow students of
Meridian CUSD 223 employees
- currently working for the school .
45090 | 7155 |MendianCUSD | o0 10-20.12a | district who do not live withinthe | Ineligible | Non-Resident 54,
223 - - . Tuition
district boundaries to attend Meridian
CUSD schools and not be required to
pay the per capita tuition charge.
Requests to allow students of
Meridian CUSD 223 employees
- currently working for the school . .
45/90 7168 Meridian CUSD Ogle 10-20.12a district who do not live within the Transmit No_n_—Re5|dent 2027
223 S . - to GA Tuition
district boundaries to attend Meridian
CUSD schools and not be required to
pay the per capita tuition charge.
Requests to waive the 5% limitation Transmit Administrative
45/90 7169 | Eswood CCSD 269 | Ogle 17-15 of administrative costs. to GA Cost Limitation 2023
Request to charge a reduced tuition
for pupils of full-time employees who . Daci
45/90 7231 | ByronCUSD 226 | Ogle 10-20.12a | live outside the district boundaries by tToraG“Zm't #‘Sﬂgﬂeﬂdem 2028
charging $3,000 for the first child and
$500 for each child thereafter.
Requests to charge less than 110% of
East Peoria CHSD the per capita tuition charge for non- | Transmit Non-Resident
46/91 7190 309 Tazewell 10-20.12a resident children of full-time to GA Tuition 2028

employees of the district.
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Spoon River Valley Requests to waiver the 5% limitation | Transmit Administrative
46/91 7209 CusD 4 Fulton 17-15 of administrative costs. to GA Cost Limitation 2023
Requests to permit the school district
to charge less than 110% of the per
Oak Grove SD 68 . ) capita tuition charge (not less than Transmit Non-Resident
46/91 2 Bartonville Peoria 10-20.12a $3,000 per year) for non-resident to GA Tuition 2028
children to attend the Oak Grove
School District.
Requests to allow children of full-
time teachers, administrators, and
Ilini Central CUSD i full-time (12-month) support staff, not | Transmit Non-Resident
47193 7193 189 Mason 10-20.12a residing in the boundaries of the to GA Tuition 2027
school district to attend Illini Central
CUSD 189 tuition free.
Requests to charge less than 110% of
the per capita tuition charge for non-
resident children of full-time Transmit | Non-Resident
47194 7145 | United CUSD 304 | Warren 10-20.12a employees of the district. The intent .- 2026
to GA Tuition
would be to allow students of full-
time employees to attend free of
charge.
. Requests to waive the 5% limitation Transmit Administrative
47194 7179 | Liberty CUSD 2 Adams 17-15 of administrative costs. to GA Cost Limitation 2023
Requests to eliminate the tuition
47/94 7181 | Carthage ESD 317 | Hancock 10-20.12a charge for non-resident children of Transmit | Non-Resident | ,,q
employees of Carthage Elementary to GA Tuition
School District 317.
47/94 7184 | Dallas ESD 327 Hancock 17-15 Reques_ts_to waive the 5% limitation Transmit Admln_lstratlye 2023
of administrative costs. to GA Cost Limitation
. . . Transmit Physical
47194 7210 | Quincy SD 172 Adams 27-6 Requests to waive PE requirements. to GA Education 2028

24



Requests to allow the district to

Morrisonville - ) charge less than 110% of the per Transmit Non-Resident
48/95 s CuUsD 1 Christian 10-20.12a capita tuition charge for non-resident | to GA Tuition 2028
children of full-time employees.
Requests to allow the district to
. charge less than 110% of the per . Paci
ag/95 | 7182 | TYIoville CUSD | cprictian | 10-20.12a | capita tuition charge for non-resident | | /ansmit | Non-Resident  »)q
3 . . to GA Tuition
children of full-time employees of
Taylorville CUSD 3.
Requests to allow non-resident
students whose parents are full-time
. and part-time, certified and non- . Paci
48/95 7195 Mount Olive CUSD Macoupin | 10-20.12a certified employees of the school Transmit Non- Resident 2028
) L . . - to GA Tuition
district who live outside district
boundaries to attend school free of
charge.
Requests to charge less than 110% of
. the per capita tuition charge for non- | Transmit Non-Resident
48/95 7203 | Staunton CUSD 6 Macoupin 10-20.12a resident children of full-time certified | to GA Tuition 2028
employees of Staunton CUSD 6.
48/96 7165 | South Fork SD 14 | Christian 17-15 Reques_ts_to waive the 5% limitation Transmit Admln_lstratlye 2023
of administrative costs. to GA Cost Limitation
Griggsville-Perry . ) Requests to waive the 5% limitation Transmit Administrative
50/100 7152 CUSD 4 Pike 115 of administrative costs. to GA Cost Limitation 2022
Request to allow students whose
. parents are full-time employees of the | Transmit Non-Resident
50/100 7225 | Calhoun CUSD 40 | Calhoun 10-20.12a district to attend the schools without | to GA Tuition 2026
charge.
Northwestern : : 0 Transmit | Administrative
50/100 7234 CUSD 2 Macoupin 17-1.5 Request to waive 105% cap. to GA Cost Limitation 2023
Deland-Weldon . Requests to waive the 5% limitation Transmit Administrative
57/101 i CUSD 57 Platt 1715 of administrative costs. to GA Cost Limitation 2023
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Requests to waive the 5% limitation

Administrative

51/101 7215 | Bement CUSD 5 Piatt 17-1.5 of administrative costs. Ineligible Cost Limitation 2023
Requests to charge less than 110%
ecent of the per capita tuition charge Transmit Non-Resident
51/101 7223 | Heyworth CUSD 4 | McLean 10-20.12a for children of full-time licensed .- 2028
; . to GA Tuition
employees who do not reside within
the boundaries of the district.
. Requests to waive the 5% limitation Transmit Administrative
51/101 7245 | Bement CUSD 5 Platt 1715 of administrative costs. to GA Cost Limitation 2023
Requests to charge less than 110% of
the per capita tuition charge for non-
resident children of full-time Non-Resident
51/102 7151 | Tolono CUSD 7 Champaign | 10-20.12a employees of the district. The actual | Ineligible Tuiti 2028
i uition
intent would be to allow students of
full-time employees to attend free of
charge.
Requests to enable the district to
allow non-resident students whose Transmit | Non-Resident
51/102 7200 | Heritage CUSD 8 Champaign | 10-20.12a parents are full-time employees of the .- 2028
o . to GA Tuition
district to attend its schools free of
charge.
Requests to allow the children of full-
i time employees who do not reside in . Baci
51102 | 7201 gtHJSOSeSp&Ogde” Champaign | 10-20.12a | the district to attend St. Joseph-Ogden tToraé‘Zm't #‘&%;egdem 2028
CUSD 305 without the requirement to
pay tuition.
Request to allow children of full-time | - & | Non-Resident
51/102 7229 | Paris-Union SD 95 | Edgar 10-20.12a employees to attend the district free .\ 2028
L to GA Tuition
of tuition.
Request to allow children of full-time
Villa Grove CUSD employees who do not live in the - Non-Resident
51/102 7238 302 Douglas 10-20.12a district to attend the district free of Ineligible Tuition 2028
charge.
. Requests to utilize six full days for School
52/103 7197 Champaign CUSD Champaign | 10/19.05(d) | school improvement in lieu of 12 half ISBE Improvement 2028
4 . L . Approved
days while utilizing banked time. Days
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Rantoul City SD . Requests to waive the 5% limitation Transmit Administrative
52/104 7163 137 Champaign | 17-1.5 of administrative costs. to GA Cost Limitation 2022
Request to allow a school
Rantoul Citv SD improvement day without students in School
52/104 7240 137 y Champaign | 10/19.05(d) | attendance (four full-day Incomplete | Improvement 2028
improvement days in lieu of eight Days
half-days).
Requests to charge less than 110% of
the per capita tuition charge for . Baci
53/105 | 7219 | Lexington CUSD7 | McLean | 10-20.12a | children of full-time licensed Transmit | Non-Resident 1,5,
. I to GA Tuition
employees who do not reside within
the boundaries of the district.
Roanoke-Benson Requests to waive the 5% limitation Transmit Administrative
53/106 7156 CUSD 60 Woodford | 17-1.5 of administrative costs. to GA Cost Limitation 2023
Requests to allow school-aged
- . children of staff who reside outside of | Transmit Non-Resident
53/106 7160 | Tri-Point CUSD 6J | Livingston | 10-20.12a district boundaries to attend Tri-Point | to GA Tuition 2027
tuition free.
Requests up to five full days for ISBE School
53/106 7161 | Tri-Point CUSD 6J | Livingston | 10/19.05(d) | school improvement in lieu of 10 half Improvement 2027
LI, . Approved
days while utilizing banked time. Days
Requests to charge less than 100% of
the per capita tuition charge for non-
El Paso-Gridley resident children of full-time teachers, i Non-Resident
A 7216 CuUsD 11 Woodford | 10-20.12a administrators, and support staff not Ineligible Tuition 2028
residing in the boundaries of the
school district.
Milford Area Request to allow childre_n of full-time _ _
53/106 | 7237 | Public Schools loquois | 10-20.12a | EMPloyees who do not live in the Transmit | Non-Resident | ;g
I district to attend the district free of to GA Tuition
District 124
charge.
Request to allow children of district
Paxton-Buckley- employees who are non-resident Transmit Non-Resident
53/106 7241 Loda CUD 10 Ford 10-20.12a pupils to attend the schools of the to GA Tuition 2026

district tuition free.
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Requests to charge less than 110% (or

Brownstown CUSD zero) of the per capita tuition charge | Transmit Non-Resident
54/107 7162 201 Fayette 10-20.12a for all non-resident children of all to GA Tuition 2028
employees.
Requests to allow the district to
charge less than 110% of the per ) Baci
s4/107 | 7177 | Bondcounty Bond 10-20.12a | capita tuition charge for non-resident | L1a0SMit | Non-Resident 1,
CUSD 2 . . to GA Tuition
children of full-time employees of
Bond County CUSD 2.
Requests to charge less than 110% of
the per capital tuition charge for non- Transmit Non-Resident
54/107 7180 | Ramsey CUSD 204 | Fayette 10-20.12a resident tuition of full-time .- 2028
to GA Tuition
employees of the Ramsey School
District.
Requests to charge less than 110% of
the per capita tuition charge for non-
resident children of full-time Transmit | Non-Resident
54/107 7186 | Altamont CUSD 10 | Effingham | 10-20.12a employees of Altamont CUSD 10. .- 2028
2 . . . to GA Tuition
The district will claim Evidence-
Based Funding of such students on
the State Aid Claim.
. Requests to not charge tuition for . .
54/107 7199 Vandalia CUSD Fayette 10-20.12a non-resident children of all Transmit No_n_—Re5|dent 2028
203 to GA Tuition
employees.
51/101 | 7242 | Kell Cons SD 2 Marion 17-15 Request to waive 5% limitationon | o jiipge | Administrative |,
administrative costs. Cost Limitation
Requests to allow non-resident
North Wamac SD . children of full-time employees to Transmit Non-Resident
54/108 rel7 186 Clinton 10-20.12a attend North Wamac GSD 186 free of | to GA Tuition 2028
charge.
S Requests to allow students of full- . .
Norris City-Omaha- . ) Transmit Non-Resident
55/109 7144 Enfield CUSD 3 White 10-20.12a time employees to attend free of to GA Tuition 2027
charge.
North Clay CUSD Requests to waive the 5% limitation Transmit Administrative
55/109 7167 25 Clay 1715 of administrative costs. to GA Cost Limitation 2022
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Requests to charge less than 110% of

the per capita tuition charge for non- | Transmit Non-Resident
55/109 7202 | Allendale CCSD 17 | Wabash 10-20.12a resident children of full-time to GA Tuition 2028
employees to attend free of charge.
Request to allow children of full-time
. . ) employees who do not reside in the Transmit Non-Resident
55/109 7230 | Grayville CUSD 1| White 10-20.12a district to attend the district free of to GA Tuition 2028
tuition.
Requests to allow the children of full-
. time employees who do not reside in - Baci
55/110 7176 Il—lutsonvnle CUSD Crawford 10-20.12a the district to attend Hutsonville ;rg;mlt $3ir:ioRneS|dent 2028
CUSD 1 without the requirement to
pay tuition.
Requests to allow non-resident
. students whose parents are staff Transmit Non-Resident
56/111 7212 | East Alton SD 13 Madison 10-20.12a members of the district to attend its to GA Tuition 2028
schools free of charge.
Wood River- . Requests to waive the 5% limitation Transmit Administrative
56/111 7218 Hartford ESD 15 Madison 115 of administrative costs. to GA Cost Limitation 2023
Requests to waive publishing the
annual Statement of Affairs in the
local newspaper in order to reallocate Statement of
57/114 7170 | O’Fallon CCSD 90 | Saint Clair | 10-17 $1,200 to improve student Ineligible . 2028
Affairs
performance. The Statement of
Affairs will be posted on the district
website by December 1.
Requests to waive the requirement to Statement of
57/114 7194 | O’Fallon CCSD 90 | Saint Clair | 10-17 post the annual Statement of Affairs Ineligible Affairs 2028
in the local newspaper.
Elverado CUSD Requests to waive the 5% limitation Transmit Administrative
58/115 7178 196 Jackson 17-15 of administrative costs. to GA Cost Limitation 2023
c . . Requests to charge less than 110% of
ommunity Unit the per capita tuition charge (zero Non-Resident
58/116 | 7185 | School District No | Saint Clair | 10-20.12a per cap g Ineligible 2028

196

charge) for non-resident children of
full-time certified and non-certified

Tuition
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district employees to attend Dupo
CUSD 196.

Pinckneyville SD

Requests to allow students of
employees who live outside district

Transmit

Non-Resident

58/116 7196 | ¢ Perry 10-20.12a boundaries the opportunity to attend | "~ \ Tuition 2028
Pinckneyville District 50 schools free
of charge.
Requests to charge less than 110% of
. : the per capita tuition charge for non- Baci
58/116 7207 Pinckneyville Perry 10-20.12a resident children of full-time and Ineligible No_n_ Resident 2028
CHSD 101 . . Tuition
part-time (or less than full-time)
employees of PCHSD 101.
Request to permit district to charge
Steeleville CUSD less than 110% of the per capita Transmit Non-Resident
58/116 221 138 Randolph 10-20.12a tuition charge for non-resident to GA Tuition 2029
children of certified employees
Thompsonville . Requests to waive the 5% limitation Transmit Administrative
59117 7164 CUSD 174 Franklin 17-15 of administrative costs. to GA Cost Limitation 2023
Requests to allow students of non-
Lick Creek CCSD . resident full-time employees to attend | Transmit Non-Resident
59/118 7166 16 Union 10-20.12a Lick Creek Elementary School to GA Tuition 2027
District without charging a tuition fee.
Requests to charge less than 110% of
the per capita tuition charge for non- - Non-Resident
59/118 7205 | Cypress SD 64 Johnson 10-20.12a resident children of full-time Ineligible Tuition 2027
employees of the district.
Requests to charge less than 110% of
the per capita tuition charge for non- | Transmit Non-Resident
59/118 7214 | Cypress SD 64 Johnson 10-20.12a resident children of full-time to GA Tuition 2027

employees of the district.
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