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II. REPORT BACKGROUND 

The EEOPD Task Force was created by the General Assembly in 2009 to “analyze programs and policies of the state to determine what changes, modifications, and innovations may be necessary to remove barriers to competitive employment and economic opportunity for persons with disabilities. The Task Force makes recommendations to the General Assembly and the Governor including regulatory changes that would advance employment and economic opportunity for persons with disabilities in Illinois.”
 The State of Illinois legislature passed legislation in 2013 declaring Illinois an Employment First State
 with the objective to ensure that people with disabilities are given the option to engage in integrated, competitive employment at or above minimum wage. An executive order signed in 2014 set forth a process for Illinois to achieve this goal.

The Task Force created four workgroups to support the Employment First initiative: Workforce Development, Provider, Employer, and Transition Workgroups. In 2017, the Task Force created a Recommendations Report, detailing implementation strategies for the state of Illinois in each of the four Workgroup focus areas. 
Workforce Development Workgroup 

· The State must align its mandated requirements under the Workforce Innovation and Opportunity Act (WIOA) with Employment First principles. This will result in opportunities for competitive and integrated employment for students with disabilities and people currently receiving sub-minimum wage.

· The State must transform into a model employer for people with disabilities. This will require significant changes, including modifying the existing “Rutan” process to ensure people with significant disabilities can receive reasonable accommodations, including exemptions from the current testing and interview process for state employees. 

· The State must modify two of its programs – the Business Enterprise Program (BEP) and the State Use Program – to be consistent with Employment First. This will require statutory and regulatory changes. 

· The State must ensure that its website structure and content on www.illinois.gov is in compliance with federal and state accessibility laws. This will require a centralized and coordinated audit of current content, and policies and procedures for posting content moving forward. 

· The State must establish a training protocol on Employment First for new and existing employees. Using already existing materials and coordinating with ongoing training events will facilitate this process.

Provider Workgroup 

· Identify long-term policy changes required to support systems change to align with the principles of Employment First.

· Identify current employment strategies that providers have used successfully.

· Support community providers to convert existing infrastructure to support competitive integrated employment.
· Create a rate structure that incentivizes providers who utilize Employment First models and employment outcomes and assure that it applies equally to individuals with the most complex and challenging disabilities.

· Develop a plan to rebalance the current service structure to wrap-around day services that support employment outcomes.

Employer Workgroup

· Develop an awareness campaign to educate employers, both private and public, regarding the benefits, incentives and value proposition of hiring, training, retaining and advancement of persons with disabilities 

· Create a shared service portal for employers and vocational providers (including but not limited to community rehabilitation programs) 

· Implement a functional system to connect employers with vocational providers 

· Develop and execute a meaningful and validated measurement process.

Transition Workgroup
· Transition plans and services prepared for all students with disabilities in Illinois must provide consistent high-quality individualized services to prepare them for employment and other facets of adult life.

· The State must improve its collection, analysis and reporting of post-transition outcome data for students. 

· The unique needs of at-risk students with disabilities, (e.g., those coming out of youth corrections systems and diversion programs, DCFS custody, and students with significant mental health needs, social and emotional learning deficits and behavioral issues) must be specifically targeted for appropriate and timely interventions and service coordination. 

· Students with significant disabilities who will likely qualify for Home & Community-Based Services (HCBS) Medicaid waiver services should have person-centered planning (PCP) incorporated into the transition planning process. This will ensure that the PCP process starts early in the transition process and continues as required under the HCBS waiver rules into adult services and employment. 

· Illinois must provide meaningful access to post-secondary education for students with disabilities. This requires, among other things, effective communication with high schools, parents and students to ensure full understanding of the eligibility and verification requirements for accommodations and modifications under section 504 and the ADA, and information about services available at post-secondary institution.
III. KEY ACCOMPLISHMENTS OVERVIEW – APRIL 2020
The EEOPD Task Force met four times this year, utilizing videoconference sites in Chicago and Springfield, and teleconferencing to maximize participation. Key accomplishments include:
· Recommendation to Central Management Services regarding aligning Business Enterprise Program and State Use Program with Employment First principles. 

· Recommendation of collaboration between Chicago’s Mayor’s Office for People with Disabilities (MOPD) with EEOPD, including a shared state/city portal for employment resources, and standardizing Business Enterprise Programs.
· Supported passage of SB 726 (Morrison, Morgan):  State Government Trainee Program.
Public Act 101-0533, effective August 23, 2019. State agencies with 1500 employees or more must create a trainee position targeting individuals with a disability by July 1, 2020. EEOPD providing consultation to CMS.
· The Interagency Coordinating Council (ICC) Act was repealed; tasks of the ICC were given to the EEOPD and written in statute. 
· Recommendations submitted to the 2020 Unified State Plan, to ensure WIOA implementation is consistent with Employment First principles.
· Proposed legislation to exempt State acquisition of equipment or services, for State Employee reasonable accommodation, from the procurement bidding process. 
· Task Force membership updated to reflect new appointees.
· Governor’s office liaison, Emily Miller, appointed to co-chair EEOPD, beginning in May 2020.

IV. NEXT STEPS
Veteran community members, representing a wide range of constituents in the disability community, pressed forward with outstanding commitment, in the absence of high-level representation from the Governor’s office or administrative support from the Illinois Department of Human Services, due to vacancies of the Housing and Employment First Coordinator and Employment First Manager positions. Newly energized in the past year with the Governor’s office and IDHS roles filled, the Task Force is reviewing the 2017 Recommendations Report to assess priorities still to be addressed. New members are being recruited to take on Workgroup leadership roles. 
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