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a)	To meet the placement service requirements of Section 2865.50(a)(1), a union local must establish that: 

1)	It maintains a placement service which is available during all reasonable hours, and is available to Agency personnel for information regarding such workers; 

2)	It maintains accurate records of a claimant's original registration, referrals to work, refusal of work with reasons therefor, and records of job orders and their status; and, 

3)	All employers which are contractually bound to that local must fill all of their job openings by first hiring from that local's placement service.  In such a situation, that local then controls referral to all the job opportunities in that designated locale in the trade or occupation, as though the users of its placement service personally visited each of these contractually bound employers. 

4)	In the absence of such contractual obligation, a local may still be approved upon showing that it does, as a practical matter, fill substantially all of the job openings in the designated locale. 

b)	If a union local fails to maintain any of the above requirements of this Section, it shall lose its certified status until such time as it requalifies under the procedures set forth in Section 2865.60. 

c)	After being granted certified status, such local shall submit, not more than annually, such information maintained in writing pursuant to Section 2865.55(a)(2) that will show that the union local still meets the requirements of subsection (a). 
